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PRESIDENT’S REPORT 


Workers, Retirees 
Under Att 


his month will bring an end to an era, 

as the last Oshawa-built truck comes 

off the assembly line. It still weighs 

heavy on my heart that the best truck 

plant in the industry will close its 
doors but unfortunately this is reality. To the 
sisters and brothers who have worked in the 
Truck Plant, both active and retired, all of you 
should hold your heads up high and be ex- 
tremely proud of the huge contributions you 
have all made while producing the best trucks 
in the industry. 

Oshawa-built trucks are treasured by their 
owners across North America. The landscape 
of our auto industry is changing almost daily 
but one thing that will never change is the great 
reputation the Oshawa Truck Plant member- 
ship will be known by world-wide forever. 


Two Units Ratify 


New Collective Agreements 

Congratulations to our members and the 
bargaining committees working at Minacs 
International and Atlas Logistics, as both of 
these units of our amalgamated Local Union 
have recently negotiated and ratified new col- 
lective agreements, their historic first, in the 
case of Atlas. In both of these sets of talks the 
employer attempted to test the determination of 
our union during these challenging economic 
times, but the solidarity of our members made 
it possible to bargain fair collective agreements 
and maintain the principles of our Union. 

We are currently in negotiations on behalf of 
our members working at the AGS Automotive 
unit. It will be our objective to bargain a fair col- 
lective agreement for our members within that 
workplace during what can only be described 
as the worst time in the history of our auto in- 
dustry. I can only hope the AGS corporation has 
the same objective in mind so that we can get 
this round of negotiations behind us with as 
little discomfort to our members as possible. 

More attacks on workers and retirees took 
place last month, with the Canadian Minister 
of Industry Tony Clement stating that the CAW 
and General Motors did not cut deep enough 
to secure the government loans. Yet Fritz Hen- 
derson, CEO of General Motors in Detroit 
stated publicly on several occasions the CAW 
and its members did enough to allow GM to 
remain competitive. 

Shortly after Ontario Premier Dalton Mc- 
Guinty stated if GM was to not survive, auto 
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workers (retirees) would not be compensated 
under the Provincial Government’s Pension 
Benefit Guarantee Fund, which was designed 
30 years ago to protect the first $1,000 per 
month of pension income from workplace 
pension funds affected by corporate bank- 
ruptcy. This money would offset a portion of 
the income losses resulting in the event of a 
final bankruptcy. 

Sisters and Brothers, this position by the 
government is nothing short of discrimination 
against auto workers. It is not the workers’ fault 
the fund has only $100 million and is under- 
funded by approximately $2-billion. This was 
designed to be a safety net for all retirees who 
had a workplace pension. How can the Ontario 
government shut the door on auto workers if 
we are ever faced with the worst-case scenario 
of GM liquidating the company? I urge the en- 
tire membership to contact McGuinty’s office 
and your own MPP to voice your disgust. This is 
no longer just a fight for those in the auto indus- 
try. If the government can exclude auto work- 
ers, what prevents them from doing the same 
to any other worker across the province who 
might find themselves in this situation? 

As a result of the enormous levels of job loss 
we have been affected by, we are close to estab- 
lishing our first CAW Local 222 Community Ac- 
tion Centre, which we hope to have open within 
the next several weeks. This centre will be in 
place to assist all members of CAW Local 222 
who through no fault of their own have been 
placed on the unemployment line during these 
extremely difficult times. It will be communicat- 
ed to all members once we are in the position to 
open the doors of our new action centre. 

Workers and now retirees are under attack 
as the landscape of our crisis changes almost 
daily. To further complicate the crisis the Gov- 
ernments are now playing politics with the situ- 
ation. The auto industry is in crisis throughout 
the world as a result of the global financial 
crisis and unprecedented collapse in vehicle 
sales, none of which is the fault of workers or 
retirees. Only in Canada and the United States, 
as I stated last month, has this restructuring 
been complicated and stalled by governments 
demanding that labour costs must be reduced 
in order for the government to help avoid let- 
ting the auto industry collapse completely. 

Our government by its actions has helped 
fuel the negative criticism we are receiving 
from the general public. This Union and its 
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members have acted 
responsibly at all of our 
workplaces each time 
we have been called 
upon in order to protect the best interests of 
the members we represent and help sustain 
all of our communities. Shame on the govern- 
ment leaders turning this terrible crisis into 
union bashing, at a time when hundreds of 
thousands of workers’ and retirees’ futures 
hang in the balance. Many countries and 
governments have stepped up to the plate to 
ensure the most vital industry in their econ- 
omies survive during this devastating time. No 
other countries, except the U.S. and Canada, 
have attacked workers and retirees, the same 
workers and retirees who helped build and 
sustain this great country with their labour 
and tax dollars. When we concluded GM bar- 
gaining and ratified changes to our Master 
Agreement we maintained our competitive ad- 
vantage and to support our position, GM has 
agreed. Economically, wage cuts are irrelevant 
to the future of the Big Three or any other auto 
maker. Whether these companies live or die 
depends on bondholders, government and 
most importantly on consumers. Direct labour 
accounts for only seven per cent of total auto 
costs, cutting labour costs down to six per 
cent will not sell a single car or truck. 

Isn't it offensive that after the Canadian Fed- 
eral Government pumped over $200 billion 
into Canada’s financial institutions, there was 
not a whisper of outrage from the public? 

Those who have been so critical of us in 
the auto industry really should educate them- 
selves on our industry’s importance and also 
get their priorities straight. 


Sign Up For E-Bulletins 

In closing, we must continue to sup- 
port one another within our great union. As 
we continue our fight there will be times when 
we might need to mobilize our members 
quickly or get important messages out to you 
as soon as possible. Therefore I would ask our 
entire membership to sign up for e-bulletins 
(click on the button on our Local’s home page 
www.cawlocal.ca/222) in order for us to have 
a complete contact list as we try to weather 
through this economic storm. 

I would like to thank all of you for your 
continued solidarity and patience. 

In Solidarity. 


The Unbelievable Has Come To Pass 
As Truck Plant Ends Production 


sit down to write an Oshaworker atti- 
cle that a short time ago no one would 
have believed possible. On May 14 of this 
month the Oshawa Truck Plant will pro- 
duce its last truck. 

I can’t begin to tell you how this moment 
will sadden myself, and so many others. After 
all GM is closing their best performing plant, 
and as has been said so many times “we have 
all the trophies on the shelf to prove it.” This is 
the plant where I and many others started our 
working careers. This is the plant that boasts 
the celebrated history of setting the benchmark 
for quality and efficiency in the entire industry, 
as well being the lead plant in every product 
launch for several generations of General Mo- 
tors trucks. The workers in this plant, past and 
present, can hold their heads up high, the jet 
set executives in Detroit should not. 

It seems that many people want to tiptoe 
around the subject of criticizing GM in our 
community right now because of everything 
that is going on in the industry, as they are 
getting hammered enough from outsiders. 
But there is no way in hell that this Company 
is getting let off the hook for this decision. 
They screwed up, and we shouldn’t accept 
any other reason. Closing the Oshawa Truck 
Plant is a prime example of just one of many 
terrible decisions that got them in trouble in 
the first place. We have all come to understand 
the complexity of the financial market melt- 
down and what it did to our industry, but now 
it is time for accelerated intelligent fiscal man- 
agement. I’m not an economist, but I don’t 
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think you begin this process by closing your 
best plant. Moving forward, the Union and its 
membership will cooperate and work with the 
Company to develop a recovery strategy, as we 
are a responsible organization. Still, we will 
always remember that day in the spring of 
2008 under the A- Dock canopy when the un- 
thinkable was announced, and as your Chair- 
person, I won’t let this Company forget. 

With all that being said, we are still at the 
stage where the future is very uncertain, and 
the headline of the day, at the time of writ- 
ing this article, is the bankruptcy protection 
question. If the outlook does diminish to this 
point, it is not a process that will resolve itself 
quickly overnight, and in fact could take quite 
some time to resolve, so please be as patient as 
possible. The reason I choose to write about 
this, is not to scare people, but to keep them 
informed, and re-state just what that means. 
There is far too much false information and 
rumours out there right now, so please con- 
sider the source before forming opinions. 
Once again please check some of the reliable 
resources available. For example on the CAW 
national website there is an excellent article 
on this very topic, which has also been made 
available in the plant as a handout leaflet and 
is included in this issue on pages 11 and 12. 
Please don’t misunderstand the intent of this 
paragraph. This is not an attempt to criticize 
various online communications, as they are 
often an effective tool to interact with friends 
and co-workers, and can be a valuable source 
of information. But I firmly believe that any 


information that you at- 
tain in this manner should 
be confirmed and sub- 
stantiated. We certainly 
have enough to worry 
about these days, so 
why make it worse. 


MOFFATT 
I know that some aNTGHOE 
still spend their days COMMITTEE 


playing the endless CHAIRPERSON 
blame game, as to what 
went wrong. Sisters and Brothers we are now 
well past that point, as it is quite apparent 
now, that this will serve no purpose. What we 
need to do is “keep our eye on the ball,” and 
continue the mission to preserve and secure 
the future for auto assembly jobs in Canada. 
While this process takes whatever direction it 
does, we must continue to lead the industry 
by building the best quality vehicles. We need 
to focus on filling both Car lines with prod- 
ucts, and getting all of our members work- 
ing again. As union members, active, laid off, 
and retired, we must remain united. There 
are plenty of forces against us, but history has 
proven many times over just how effective and 
strong a union can be when we act as one. 
These may seem like lofty goals in bad times, 
but anything less is not acceptable in Oshawa, 
as we expect nothing but the best. It’s simply 
the way we do it here. 

As always I can be reached in the plant at 
2480 or from outside at 905-644-2480 email 
greg.moffatt@gm.com. 

In Solidarity. 
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ankruptcy (protection) is a very 
ugly word and the process that fol- 
lows it can be equally ugly. 

As of writing this article it looks 
like this could be a real possibility 
for General Motors. Their liabilities and lack 
of cash flow leaves virtually no option other 
than court protection via bankruptcy. There is 
still the hope GM may find a way out of this 
financial disaster but bankruptcy protection is 
the most likely way to refurbish the Company 
and all their debts. 

I could go on about the options that go with 
bankruptcy protection but it would most likely 
take the whole Oshaworker to explain the 
fine details. This is all new to all of us. Your 
Union will try its best to inform members of 
the proceedings that happen, if that’s the way 
the GM board of directors go. 

We as a Union have done all we can. What 
happens next is out of our control. 

It could be business as usual but this all de- 
pends if we sell vehicles during this bankrupt- 


COMPONENTS CHAIRPERSON AND DISTRICT #2 COMMITTEEPERSON’S REPORT j 


MPs Aren’t Offering To Cut 
Their Wages Or Pensions 


hen will the governments finally 
realize the problems that we are 
facing in the automobile industry 
is no fault of the unions and es- 
pecially the active workforce and 
our retired members. The total labour cost on a 


CAR PLANT AREA CHAIRPERSON’S REPORT 


Camaro Turns Into Another 
Great Launch For Oshawa 


cy protection process. Simply put if the Impala 
and Camaro sell, we will stay on our jobs. If 
consumer confidence slides on our products 
there could be down weeks or more layoffs. 

Every member should have received the 
blue pamphlet handed out at work that out- 
lines the bankruptcy protection situation and 
answers general questions. It is also printed 
on pages 11 and 12 of this month’s edition of 
the Oshaworker. 


Flex/Camaro 

The review and public opinions are high 
with the new Camaro. There are plenty of 
orders so far. Hopefully, this vehicle will sell 
more than the predicted forecast. First time 
quality and daily counts have been good. Again 
another great launch of a new vehicle is a ma- 
jor plus for all of us here in Oshawa. 


Summer Vacation 


Replacements 
It is safe to say the membership is not tak- 


vehicle is seven per cent and that could not pos- 
sibly bankrupt any company. We the union said 
we would be a part of the solution and we did just 
that. It is sickening every time you look at a news- 
paper or watch the news that our Industry Min- 
ister Tony Clement says the CAW has to cut more 


CAW Local 222 Welcomes 
Durham College Journalism Student 


we Wh 
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Patrick O'Connor, a second year Durham 
College journalism student, is spending his 


~| seven-week field placement at the Union 


Hall working alongside CAW Local 222 
Communications Director Joe Sarnovsky. 
Patrick has been busy writing stories, 
taking photos, editing and proofreading the 
Oshaworker as well as uploading stories to 
our website, and photos to our flickr site. 
His articles and photos will be featured 

in the May and June Oshaworker. It’s a 
pleasure to work with Patrick and we wish 
him all the best as he begins his career in 
journalism. 
ee 
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ing as many extra sum- 
mer holiday weeks this 
year. Unfortunately the 
number of down weeks 
we have had this last year and the uncertainty 
of the industry along with the closure of the 
Truck Plant, will result in considerably fewer 
summer vacation replacements for this year. 


CHAIRPERSON 


Workplace Flow 

As the Truck Plant winds down later this 
month, the flow of higher seniority members 
will start to take place within the next few 
months to the Car Plant. This will be done in 
stages as the Company does not want to jeop- 
ardize its quality in both the flex and consoli- 
dated lines. 

In closing, if any GM employee is purchas- 
ing a Suzuki motorcycle, ATV, or outboard 
motor, you are entitled to a five per cent dis- 
count. 

Until later, have a great day. 


KEVIN 


GRAY 
COMPONENTS 
CHAIRPERSON AND 
DISTRICT #2 
COMMITTEEPERSON 


costs or make more 
concessions to get gov- 
ernment long-term loans 
for the Company. Fritz 
Henderson, the newly installed CEO of General 
Motors, says the company won’t need to reopen 
its labour deal with the CAW to find more savings 
unless required to by the Canadian Government. 
Well Tony, it’s only your government that is giv- 
ing the unions and the companies we work for 
a bad rap in the media and public eye. Saying 
we need to cut costs by another $19 an hour is 
total BS. If we need to cut costs let's look at your 
pension after six years in government. If you're 
an MP I believe you're entitled to a lifetime pen- 
sion that comes from the pockets of all taxpaying 
Canadians. I must ask you and your government, 
Tony Clement, why you should be given a gener- 
ous full pension after only six years and maybe 
you can find $19 an hour in cost savings in your 
backyard and leave the retired autoworkers who 
had to work for 30 years to get a pension alone. 


Pension Benefit Guarantee 
Fund (PBGF) 
The Ontario government has the Pension 
see MPs - page 6 
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CAW Local 222 Financial Report 
Covering The Month Of February, 2009 
Total Receipts 0.0... eee 
Total Expense 0.0... cesses 


Surplus (Deficit) oe 


CAW Local 222 
Balance Sheet As At February 28, 2009 


ASSETS 

CURRENT ASSETS 

GASH ss ys055559, Sesesststianaeunaiaianunnwamanaein 362,200.64 
Bank......... . 1,192,306.89 


Total Bank... wee 1,554,507.53 
Deposit = AWC) sisesescnsnenseuecinensmteaniaassnausemeniit 37,640.17 
Due from Dental Centre ..c.c.cccccccscscscssesscssesesesssssvssesssessesesesssveseseeneees 40,169.39 
Dominion of Canada Bonds . ‘ 12,000.00 
Short LErin WA vestients 5s cssécsisiasssascscscscssssevvescsiovesscacersesessestsvesssasssavsevs 1,072,185.48 
TOTAL CURRENT ASSETS j..0.......ccccsssccsssessesesosesssssssavasasvevsscsssnessossnenes _2,716,502.57 
Fixed Assets 

Death sph coocdtesssssssececceccrazzbsstbcts dnovsevossd ccctasassastensanccrttnenennedtteanitaacaite 615,195.00 
Buildings... 2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASS€tS ..........c.ccccccsssssssessestsstsssessesessessssssssessssseeneeneaeeeees 3,537,355.61 
TOTAL ASSETS 0... c6sssccissessetiticssaiamniadvdsiniianceieniemaanas 6,253,858.18 
LIABILITIES 

CURRENT LIABILITIES 

ACOH Liabilities x sssvisessccesssedeaseooadisessicesedsasveedeasenea cosetéonvvssaenscecsecsssvves 1,124,814.66 
Vacation Payable ics .sissccsasssivsaytierssesansins Hecteassaasternsat Geeatinieemanaers -312.16 
UI Payable:.cssessessessteeee . 320.12 

UI Payable — Lost Time wo... cececsssessessesseseeeeneeneeneens 195.59 

GPP Payables sssccssieescissegotaatiyaresenrnonseetetennenstits 792.66 

CPP Payable — Lost Time ....c..cescescecesseestesteeeeseenees 399.82 

Income Tax Payable .......cscsceessessessseseeseesesses 2,250.14 

Income Tax Payable — Lost Time... cee —1,143.08 

Receiver General Payable scccstssscsssssssesssacasssssicvesssvassenascescesssscadansskecseness 2,815.25 
EHT Payable ...............008 2,171.94 
Union Dues Payable. 1,776.49 
SAW CI sox se assssass esvssstaveasaavevenevsssov versa ouriara muvanvesesovsescexerceeseceeestestsaessesys 2,548.85 
Charitable Deductions.....c.ccccccccccccssscssesescsesesesccsvevsvsvscscseescscscscseeeevevenes 2,643.79 
WCB Payable... -1,348.00 
Retired Members Fund 104,243.05 
Recreation Fund .............0. 2 5,811.10 
Lear Whitby Adjustment Fund....... . 210,727.81 
TOTAL CURRENT LIABILITIES...........00000cccccccccccccccssssssssssssssssssssssssssen 1,455,892.78 
TOTAL LIABILITIES ........cccccccccccccssssssssssssscccsssssssssssssssssssssesssesssceseees 1,455,892.78 
EQUITY 

NET ASSETS 

N@t ASSES’ saiiesss, hassecsssiini decesarcinenanenen tana tereoneeeeteade 4,824,735.65 
SUL PUUUS cee cas5 sc ctecesasetensassvassusprcasassectassnuaaeuassonantiatsssecaueenececcecteere:tesssteaass -26,770.25 
TOTAL NET ASSETS.......ccccccccccccccssssssssssssssccessssssssesssssssssssesssssssseceseee 4,797,965.40 
TOTAL EQUITY .....cccccccccssscccsssssssssssssssssssssssesssssssssssstseessssssereseeeeen 4,797,965.40 
LIABILITIES AND EQUITY ........:ccsccccccsssssscscssssssssssscssssssssssscesssssssees 6,253,858.18 


PLEASE NOTE: 
UNION HALL 
SUMMER SHUTDOWN 


The Union Hall will close for summer shutdown 
at 4 p.m. on Thursday, June 25, 2009 
and will reopen at 8 a.m. on Monday, July 13, 2009. 
The CAW Dental Centre will remain 
open for business. 


ee Ce eT: $ 667,551.02 
Scchanietdioteneceos 677,060.78 Sune 
te scowsasiarcotnieetnocees $ (9,509.76) REO RETAAY 


CAW Local 222: Income Statement 
February 1-28, 2009 


REVENUE 


INCOME 

Membership DUS. scccc.csievvssascasarsannsvererveiviinvsavnedsasieaserecattaneereeiie 
ASSOSSMENE wo. eects 
Oshawa Area Skilled Trades... 
S.U.B. Receipts .........ce 
Greenshield Recoveries.. = 
Hall Maiitenan ce cscsecisczseseveassisresysossseastirarsvoorevensis aisinvevnennes 
Stall Wage: RECOVEMES ; c:..csvisvsvssaseissssaseveocuvavavenientrevnezssszeccerneateHiatints 
Miscellaneous Collections.. - 
OSHAWOLK OR ccccseieete ct hsscacscasssssa crsssssseee ene ree 


EXPENSE 


OFFICE AND BUILDING 

Emiployee Salaries’: sssssissssssisissicvesseesssessasssthesscssivvssvsstaaabionses oavonsvezencavveve 
UI Expense ..... sasaansadaasesdevanbaassdsvepnsvets 3,040.69 
CPP Expense... 6,303.26 
WCB Expense.. 607.85 
EHT Expense .. 2,722.00 
Other Benefits......0ccccceceee 17,069.54 


Employee Benefits and Insurance ........c.cescssseeessesteceeseeeeesesteseeeeeeeese 
AUER PON SOS eccccsieessesscccceavesi restecsscessesssecteaccarenanserssaadesserienvestionsertity 
Building Maintenance . 
Realty Taxes visccsisssssstssecorsessiviaeaaranewonnininessipnowtiessc neti 
Tele phON 6 ecis creeisticceascissssstasssapiarssrnsae nso oun mneny etter arent 
Office Supplies and General Expe... - 
OF CERS EXPONSe i cssdssesssaasissivsscaarsaccesconransasirssnintiiunsinncnnedes 
PrOleSSi Om all csd2ccccsecexeesds cece shtuiteeiversssessisssvasiaseassinesbstesrastvaseieriuentsiiesiasts 


Total Office and Building... ccsesesesteseeseceeesesteeteeeeeeeeeene 


ORGANIZATIONAL 

Per Capita — Durham Labour Council... 
Per Capita — Lindsay Labour Council. 
Per Capita — CAW Assessment......... 
Per Capita — Special Assessments as 37.00 

Per Capita — CAW Council ...... 6,168.29 
Total Pet Capita sie ccesissvsssssardisnatintereatcauadianiinnionniiinunnnneeinens 
Lost Time: Wages and Benefits .....0.....cccsssseseseesessesssessesseeateseesiesnees 
Lost Time Expenses M&E&H .. we. 27,497.59 
Lost Time Expenses — Hotels ........c.ccccsssserseseeseeee 3,643.39 
Lost Time EXPenses sssssssssssssssssassessssssssoassaassssniiovavsanvssesonnavesseanisaarsrsevsans 
Education 
Investors Group Trust — Staff Pensions... 
Oshaworker — Printing 16,254.00 
Oshaworker — Postage 11,141.06 
PotalOshaworker’ <ccceeseccaccasssssssqsssssasssssssseoee nares ears 
Welfare and donations ... . 
Skilled Tad es ssi secesaveevassasaedisssshessesdessssasanssesavsatinsinsvstaataareenensonneneenends 


Total Organizational 0.0.00... ccs seseeseeeseeseeseeneenesneeteetenneneens 
TOTAL EXPENSE 5 scccseicscssssssscisessascesesssssssssssssazisasapersevenrnenetensetannaeeneees 
INE TING OMB ss seserdscscstessssesssstesscsrsvesnslrasnanch al iimenieed 


1,841.20 
62.60 
320,752.52 
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463,575.46 
37.00 
23,623.06 
153,145.83 
3,858.12 
2,533.25 
1,649.40 
225.00 
11,744.33 
6,750.00 
409.57 


667,551.02 
667,551.02 


98,267.61 


29,743.34 
1,398.49 
11,433.46 
17,368.89 
7,914.84 
8,355.01 
23,492.26 


6,789.99 
204,763.89 


328,861.61 
41,324.04 


31,140.98 
860.00 
15,053.50 


27,395.06 
4,038.64 


23,623.06 
472,296.89 
677,060.78 

~9,509.76 
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All Working Class People a" 


Need To Be Protected 


he CAW wages are portrayed in the media as being the major 
cause of the automakers’ troubles. These tunnelled view points 
get translated to the general public. 
In 1992 GM sold 4.4 million vehicles in the U.S.. At this time 
they employed 265,000 UAW members. In 1997 GM sold 4.5 
million vehicles in the U.S. and employed only 73,000 UAW members. 
One would wonder how a company who would make such huge profits 
or any other company that had an opportunity to make profits like this 
could even begin to blame the invaluable worker for any loss in profit. 

For every GM worker on an assembly line it is estimated that the 
worker gives the company about 300,000 value-added dollars for the 
work they do in one year. The cost of an assembler’s labour is only about 
seven per cent of the assembly cost in a vehicle. Within the last several 
years we have provided the Company with incredible work ethics and 
won numerous awards for quality and record-setting productivity for the 
number of vehicles produced. 

GM employed 192,000 fewer workers in 1997 than in 1992 in the US., 
and sold as many vehicles as 1992. If these profits were invested overseas, 
companies would make even more gains from countries where people 
have no minimum wage, where workers are exploited, where there are 
no employment standards act nor health and safety laws. And what a great 
place to hide profits made from previous years by investing overseas. 

We gave up gains in our contracts over the years, so we would have 
a decent pension and be able to take an earlier retirement. We need to 
give our bodies a rest from assembly work, tedious stressful work and 
shift work. They have taken our pension money that we earned and in- 
stead of topping up our pension fund they invested our money in foreign 
assembly and supplier plants. They left us out in the cold. 

In September 2008 GM launched a $250 million project in Shanghai. 
GM invests about a billion dollars a year in China. In 2008 they opened an 


engine plant in Brazil and a second plant in India. 
One year before this they shut down 12 plants in 
the U.S. Then in 2008 they announced the closure 
of the award-winning truck plant in Oshawa. 

Now many automakers are jumping on the 
band wagon and publicizing through the media, 
that we (the companies) need cost cuts from our Canadian and USS. 
labour force. What a perfect opportunity to take advantage of the global 
financial situation and blame low profits on the fact they are paying 
workers too much money. A brilliant idea to draw in the rest of the 
population through inaccurate information given to the press. They ask 
for concessions and totally try to union bust and make the autoworkers 
of Canada look greedy. All we want is to make a decent wage like other 
Canadians deserve for themselves and their families. Eventually the 
people of Canada and the U.S. will not be able to afford to buy a vehicle 
if wage standards aren’t kept up with the cost of living. This includes all 
inside autoworkers and in the general public. 

We must keep work for all manufacturing sectors in Canada. We need 
loyalty from our government. We need them to keep our work here and 
to bring back lost work through new legislation. There needs to be laws 
for everyone including banks and Corporations to protect working class 
people. 


EXECUTIVE BOARD 
MEMBER AT LARGE 
& CAW/MCMASTER 
LABOUR STUDIES 
CO-ORDINATOR 


Women’s Advocates 

Our locations have representatives who specialize in women’s issues. 
If you need to talk to someone, please do not hesitate to call: Tina 
Moore, GM Car Plant; Frances Berney, Columbus McKinnon; Stephanie 
Ross, GM Truck Plant; Vicki Oberding, Woodbridge Foam; Leanne Cand- 
ler, = automotive; Eva Guta, Lear Corp; and Pam McCormack, 
Jcl. 


MPs Aren’t Offering To Cut 
Their Wages Or Pensions - continued trom page 4 
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Benefit Guarantee Fund (PBGF). The PBFG 
was designed to protect the first $1,000 per 
month of pension incomes from workplace 
pension funds affected by corporate bank- 
ruptcy. The PBGF is currently in a deficit 
situation and the Ontario government sig- 
naled recently that it may not live up to its 
commitments specifically to the Big Three 
pensioners. 

For the sake of all pensioners, it is es- 
sential that Ontarians tell the provincial 
government to fulfill its responsibility to 
backstop private pensions in cases of cor- 
porate bankruptcy. On April 23rd we had 
a mass rally at Queen’s Park. If you were 
unable to attend, I urge you to contact your 
MPP and tell them your concerns about 
them not living up to their commitment to 
pensioners. This is just another example of 
the lack of respect the governments have 
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for retired workers after at least 30 years 
of work, wherever they worked. But I will 
assure you that the government's pensions 
after six years of work are guaranteed. 
Maybe the taxpayers of Canada should start 
a campaign against our government’s pen- 
sion plan of six years. 


Health Care 


Contribution Form 

All retirees and surviving spouses will 
be receiving an authorization form in the 
mail that has to be sent back by October 
30, 2009. Please make sure you fill out your 
form and send it back in time or your cover- 
age will be cancelled effective January 2010. 
The deduction for your health care benefits 
will be as follows: $30 per month for retir- 
ees under the age of 65; and $15 per month 
for retirees over the age of 65 and for sur- 


viving spouses $15 per month regardless of 
your age. 


Congratulations 

I would like to personally congratulate 
Barry Bryan on his retirement. Barry was 
the committeeperson in the Body Shop on 
the third shift and I will miss his humour 
every morning at 5:00 a.m.. Barry, to you 
and your wife Lori, I wish you a long and 
healthy retirement. Good luck and God 
bless. P.S. Share those fries. 


In Closing 

If you need to reach me for any rea- 
son, in plant 905-644-3172, cell 905-744- 
3172 or at home 905-433-4040, email 
kevin.w.gray@gm.com. 

Until next time, have a great day. 


CAW Members Ratify First Contract 


With Atlas Logistics 


AW Local 222 members at Atlas Logistics have ratified their 
first collective agreement by 74 per cent. The new contract 
provides workers with significant wage and benefit increas- 
es. 

“T congratulate our members of Atlas Logistics on the ratifi- 
cation of their first collective agreement,” said CAW Local 222 President 
Chris Buckley. “Organizing this workplace was made extremely difficult 
as a result of the employer's negative attitude towards the CAW. The bar- 
gaining process was also very challenging, but our members’ unity and 
solidarity made it possible to negotiate a fair first agreement.” 

President Buckley thanks the entire membership for their patience 
during this process as well as the bargaining committee members: 


Pictured back row, from left, CAW organizer Joel Smith, Atlas Bargaining 


Committee members Kevin Riordan, Tom Laughlin, Gary Vachon. 


Front row, from left, Atlas Bargaining Committee members Fay Hughes, Michelle 
Dellanzo and Rick Murray; CAW National Representative Shane Wark. 


Photos by Joe Sarnovsky and Patrick O’Connor. 


STORY BY 
PATRICK 


O'CONNOR 


DURHAM COLLEGE 
JOURNALISM 
STUDENT 


Rick Murray, Tom Laughlin, Kevin Riordan, Fay 
Hughes, Michelle Dellanzo and Gary Vachon. He 
would also like to thank CAW National representa- 
tive Shane Wark and Assistant to the CAW National Secretary Treasurer 
Bob Orr for the huge contribution they have made. 

Atlas Logistics operates a warehouse facility for Loblaws on Bayly 
Street in Ajax. CAW Local 222 represents 600 workers at this location. 
The agreement was ratified on Monday, April 6, 2009.9 


For more photo coverage of this story, view CAW Local 222’s flickr’ 
collection at www.flickr.com/photos/cawlocal222/collections/ 
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he auto assembly and auto parts 

sector continue to struggle with the 

unknown as the future of the entire 

North American auto industry and in 

particular the Detroit Three is still un- 
certain at this time. Workers are being forced 
into making difficult decisions and conces- 
sions within their CBA. We only need to look 
at our brothers and sisters at GM Oshawa and 
the sacrifices they have recently made to try 
to ensure that General Motors stays viable and 
competitive as they struggle to avoid bank- 
ruptcy. Our sister JCI Plant in Tillsonburg was 
forced back to the bargaining table in March 
and were given an ultimatum to reduce their 
current total wage and benefit package by 
$5.42 per hour or face a plant closure. The 
Plant Committee and the National Union be- 
lieved that without this new agreement JCI 
would in fact close the Tillsonburg Plant. They 
made some very difficult decisions and had 
to be creative in finding ways to reduce cost 
without affecting their member's hourly wage 
or COLA. They made changes to benefit cover- 
age, adding increased co-pay, reduced vaca- 
tion entitlement; they agreed to unpaid breaks 
and gave up their paid lunch, froze COLA and 
wages for the life of the agreement and ex- 
tended their CBA by one year just to mention 
a few items. An agreement was reached and 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


CAW Continuing To Fight 
Improper Layoff Notice At JCI 


ratified by approximately 84 per cent of the 
members. Although they are very unhappy 
with having to make these changes to their 
CBA they believe that this agreement will pos- 
ition the Tillsonburg Plant to move forward, 
with new work being placed in that facil- 
ity and the recall of laid-off members. Once 
again the CAW and our members have shown 
responsible leadership in very difficult times 
and will continue to do so in the future. 

The Company recently recalled an addi- 
tional nine members, taking us up to senior- 
ity number 290 (approximately). At this time 
the recall has been deemed as temporary. The 
previous 11 recalled members have had their 
status changed to permanent. The recalls are 
required for the need to increase our Camaro 
Seating line by approximately 20 production 
members. General Motors has some Saturdays 
in the schedule for the Camaro line, starting in 
the near future. At this time we do not believe 
the Company will be recalling more members 
back in the near future. 

As previously reported on our web page 
and in the April Oshaworker, we were not 
successful in having the decision by Arbitra- 
tor McLean (Gr. #514 & #515 improper no- 
tice of lay-off) changed at the Judicial Review 
which was held on March 6, 2009. Our CAW 
National Legal Department has informed me 


that they have made ap- WILLIAMS 
icati JOHNSON 

plication to the Ontario ROATROTEING. 

Court of Appeal to have UNIT 

this case and that deci- CHAIRPERSON 


sion overturned by this 
higher court. Our legal department firmly be- 
lieve that they have grounds to carry on with 
this issue and will be working hard to reach 
a positive conclusion for our members. Once 
again this is not necessarily a quick process 
and we will need to be patient, as I have been 
told that it could take anywhere from six to 
eight months for this case to go before the 
Ontario Court of Appeal. The National Union 
and our legal department have not made a de- 
cision nor has a date been set on the continu- 
ation of the Arbitration on the original Griev- 
ances #514 & #515 and the other outstanding 
issues. Once a date has been set I will have 
it posted on the CAW Local 222 website. For 
that update or any information regarding JCI 
Whitby please check periodically at www.caw- 
local.ca/222 and follow the link to News and 
Events. 

As always if you need to talk to a Union Rep- 
resentative/Committeeperson ask your super- 
visor to provide your representative, or call 
the Union office at 905-665-4247. 

In solidarity. 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Contract Negotiations: 
Extremely Stressful 


y the time this issue of the Oshaworker is published, the 
employees of AGS Automotive have had our strike vote. By 
the time the June issue of the Oshaworker is published, 


in North America. 


gained for our workers, we can continue to do 
what we do best; build the best damn bumpers 


he 
ALAN 
BOIVIN 
AGS AUTOMOTIVE 
UNIT 


CHAIRPERSON 
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hopefully the employees of AGS will have had a ratification 
vote at the CAW Local 222 Union Hall and a new collective 
agreement under our belts for our members. 

As I mentioned in my last article of the Oshaworker, these nego- 
tiations must have been the toughest in the history of this company. 
With all the uncertainty in the automotive business facing us during 
this round of bargaining, we still had to find a way to come up with a 
collective agreement that is fair to our employees without giving up 
major concessions such as pension and wage cuts. We do realize that 
we have to find cost savings in other areas of our collective agree- 
ment so we can retain our much-deserved pension and our present 
wages, while trying to keep this organization financially competitive 
to bid on suitable work during these tough economic times. We feel 
that if this company lives up to their commitments that were bar- 
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Bargaining a contract is extremely stressful, 


not only for the bargaining committee and the company, but for our 
members who continue to produce a product while not knowing 
what lies around the corner. Hopefully this committee can negotiate 
an agreement that will relieve our workers of this stress and will 
solidify their jobs for the next three years. 


In closing, I would like to thank our members for the solidar- 


ity and trust they have shown this committee during this tough eco- 
nomic period. 


I would also like to thank Wayne MacNeil, Glen Gray, Jim Woods, 


Chris Buckley and the support staff at the CAW Local 222 Union Hall 
for all their hard work during this round of bargaining. 


See Ya. 


Hoping For Faster Progress 
At DRT Facility Renovations 


t the time of writing this article, the runs have just been posted 
for the May/June board period. The adjustments have been 
made to reduce the splits to 13 1/2 hours. While this has im- 
proved some crews, there is a negative impact on others. 

The crew scheduling committees have only had a chance 
to meet once since negotiations, and that was to basically set up the 
processes for these committees to work. A lot of time and effort will be 
needed from both Union and management to make this successful, but 
the end result will be a positive one for our members. There will also be 
opportunities for input from all operators as we move forward. 


JOHN 


JOHNSON 


ity, and construction of the new Raleigh facility, 
DURHAM REGION 


but at the pace things are moving, we may all be 
retired before a shovel gets put in the ground. 

I would like to take the opportunity now to ask 
our membership to support our brothers and sis- 
ters in the auto sector by calling your MPs and MPPs, and if time permits 
by attending the rallies that the CAW have been organizing. The attacks 
on the working class affect all of us. Future events can be found on the 
CAW Local 222 website www.cawlocal.ca/222. 

In Solidarity. 


CHAIRPERSON 


I would like to report progress on the expansion to the Westney facil- 


would like to start by thanking the mem- 

bership for the support and confidence 

that you have placed in me by electing me 

to the position of chairperson. It is without 

saying, a very difficult time for anyone in 
a position of leadership in the automotive or 
manufacturing industry. I am confident that bet- 
ter days lie ahead, and the maturity and dedi- 
cation of this membership will be rewarded. 
I would like to congratulate Ken Pearn on his 
re-election, and welcome back Dave Palmer to 
the position of committeeperson. Both Ken and 
Dave offer a wealth of knowledge and experi- 
ence. We look forward to serving this member- 
ship during this term. I would also like to rec- 
ognize Dave MacDonald and his efforts as our 
benefits rep. Dave has served this membership 
for over 15 years, and his acclamation for an- 
other term is a testament to the hard work and 
level of service that he provides. Rob Buntsma 
is starting his second term as Health & Safety 
Committee Co-chair. Rob’s performance also 
speaks for itself. I would like to recognize and 
congratulate Blaine Simpson, Steve Burns and 
Pete Cavanagh as our stewards, Stan Zealand 
and Ron Porter as shift Health & Safety reps, 
and Bryan Walsh as skilled trades steward. Eva 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Ergonomic Concerns At Lear 


Guta will continue to serve as our Women’s 
Advocate and harassment investigator. Finally, 
I would like to thank Ernie McKean for his ser- 
vice to this membership, and for making my 
transition period a smooth one. 

At the time of writing this article, we are 
looking at several key areas in the plant. There 
have been many concerns raised from the rear 
seat back area. Our position is that we need 
another operator to meet the build require- 
ments. We are working on a resolve to this 
issue to prevent any further injuries as a re- 
sult of the work load and ergonomic concerns. 
The company has agreed to provide assistance 
until we can come to an agreement. The front 
seat back build area is also being looked at. We 
have added two people to assist in ergonomic 
concerns. We will not sit back and watch our 
members hurt themselves. It is time that the 
real issues are addressed and corrected. There 
are several options we are looking at to help 
reduce the concerns in this area. 

Where are we with regards to our collective 
agreement? This is a question we are asked num- 
erous times. We are still working under all the 
terms and conditions of our current collective 
agreement. Either party, (Union or Company), 


can terminate the agree- 
ment with two weeks no- 
tice. This would trigger 
contract negotiations and 
a new agreement would 
have to be reached. It is 
in our best interest to continue to work under 
these terms. Bargaining gains in times like these 
is difficult. In fact, many workplaces are now giv- 
ing back things like bonuses and vacation time in 
exchange for job security. Our membership can- 
not be expected to make any sacrifices without 
the promise of new business. The CAW and Gen- 
eral Motors recently negotiated a new collective 
agreement which will see three new vehicles 
coming to the Oshawa assembly plant. We need 
to make sure that these cars have Lear seats in 
them. This committee is prepared to bargain the 
best deal we can to make sure this happens. 

In closing, I wish Peter Armour and Ted 
Howe all the best in their retirement. Peter 
serviced our membership as a Steward for 
several years and his contributions should be 
noted. Ted was a member of our skilled trades 
department for 14 years. Congratulations to 
both of you from all of us at Lear! 

In Solidarity. 


SCOTT 


BATEMAN 
LEAR 


UNIT 
CHAIRPERSON 


Support The “Walk A Mile In Her Shoes” Event 


would like to take this opportunity to congratulate the newly elected 
and re-elected union committee. Congratulations to Scott Bateman, 
our new Chairperson. Everyone is bringing a lot of knowledge and 
dedication to better serve the membership. This is not an easy task 
considering the current situation in the auto sector but we know we 
are in good hands. Voter turnout was very high for both active and laid- 
off members. Thank you for exercising your right to vote. 
Iam honoured for being given the opportunity to continue serving the 
membership as the Women’s Advocate and Harassment Investigator. 
On another note, I would like to bring to your attention a very worthy 


at 905-623-6045. 
Until next time! 


cause. Bethesda House will have their First Annual 
Men’s Fund-raising Walk on June 20, 2009. Our own 
Troy Mantifel and Rodney Boone will participate 
to take a stand against domestic violence and they 
are willing to “Walk a Mile in Her Shoes.” Please 
make a pledge or join Troy and Rodney. 

For more information about this event please 
e-mail bethesdahouse@rogers.com or call Wendy 


EVA 
GUTA 
LEAR UNIT 
WOMEN’S 
ADVOCATE 
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hey have sat down so the 


BY 
rest of us can stand up,” PATRICK 
were the words from key- O'CONNOR 
note speaker Mary Cook, | DURHAM COLLEGE 
former director for OH- JOURNALISM 


COW, at the Day of Mourning Cere- STUDENT 


mony in Oshawa that honours work- 
ers that have been killed or injured on the job. 
The ceremony was scheduled to be held outside 
of City Hall but was moved to the USW Hall because 
of the rain. 
There were a few guest speakers in attendance. 


The first speaker was John Gray, Mayor of Oshawa Above, from left % 
who said he was honoured to be part of the cere- to right: three of 
mony and see so many people attend. the guest speakers: 

Mary Cook spoke of the illnesses that some Durham Region 
workers catch in the workplace. She mentioned as- Labour Council 
bestos and other cancer causing chemicals. President 

“Tf you do not have your health, you have noth- Jim Freeman, 
ing,” said Cook during her speech at the cere- Oshawa Mayor 
mony. John Gray and 

Jim Freeman, President of the Durham Region former OHCOW 


Labour Council, spoke of what a necessity it is for 
the government to invest money to ensure workplace 
safety. 

In 2008, 1,190 workers died in workplaces 
across Canada. Another 360,000 were injured on the 
job. These are only the numbers that are reported. 
They have not decreased since previous years and 
clearly not enough money is being invested to ensure 
the safety of workers. 

People in attendance were obviously deeply 
touched. Sniffles could be heard and tears could 
be seen at times throughout the ceremony. These 
came from family members and friends who at 
some point had lost somebody they loved. 

Until there are no deaths across Canada in the 
workplace, friends and family members alike will 
continue to attend Day of Mourning ceremonies. 

“Do something to make sure your Brothers and 
Sisters don’t become next year’s statistics,” said 
John Lewis of the Durham Region Local Training 
Board. 


Director Mary Cook. 
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CAW-Canada Report 


BANKRUPTCY PROTECTION: 
What Would It Mean For The Auto Industry? 


Introduction 
he global financial crisis and the resulting re- 
cession are causing havoc for the world auto 
industry. Auto sales have collapsed by as much as 
40-50 per cent, starting in the U.S., but now the 
slump has spread to Canada, Europe, and Asia. 

Automakers around the world are in trouble — and gov- 
ernments around the world are rushing to support their 
respective auto industries. 

GM and Chrysler ran out of operating money last 
December, and asked for emergency government help. 
Ford has not yet requested emergency aid — but it is 
burning through its cash reserves very quickly as well. 


Obama’s Bombshell 

On March 30, U.S. President Barack Obama rejected 
the restructuring plans that Chrysler and GM had sub- 
mitted. He gave Chrysler 30 more days to submit a new 
plan (based on a merger with Fiat) and gave GM 
60 days to submit a new plan. He demanded that 
both companies cut back their operations (and 
their labour costs) even more. Even Ford is be- 
ing hammered by the crisis, burning through cash 
quickly. 

If GM and Chrysler don’t get government ap- 
proval, they will be forced into bankruptcy protec- 
tion. In fact, Obama actually suggested that this 
might be a good thing. 

We disagree. Bankruptcy protection will cause 
tremendous harm to workers, retirees and con- 
sumers alike. But no matter what we think, it is 
clear that bankruptcy protection is a possibility. 

We need to understand what it means, and we need to 
prepare ourselves to defend our interests if it happens. 

The CAW is doing everything possible to help keep the 
auto companies working in Canada, while still protecting 
the integrity of our collective agreement and our retiree 
benefits. 

Please read this information, and stay tuned for more 
information from your union as the crisis unfolds. Above 
all, be ready to join your brothers and sisters as we col- 
lectively show both the company, and the governments, 
that autoworkers did not cause this crisis, and, the rights 
of our active workers and our retirees must be respected. 


What Is Bankruptcy Protection? 

Bankruptcy protection is a legal process that allows 
troubled companies to keep operating for a while, even 
though they can’t pay all of their bills. It is designed 


to give companies some time to reorganize their oper- 
ations, and then begin life again with a better chance of 
survival. 


Is Bankruptcy Protection The Same As 
Bankruptcy? 

No. A company in bankruptcy protection is not bank- 
rupt. It continues its operations, and its workers remain 
employed. 

But it is temporarily shielded from some of its debts, 
while it tries to reorganize its business so it can survive. 


What Laws Govern Bankruptcy Protection? 

In the U.S., the bankruptcy protection law is known 
as Chapter 11. In Canada, it is called the Companies’ 
Creditors Arrangement Act (or CCAA). The laws are simi- 
lar in the two countries, although there are some import- 
ant differences. 


What Caused This Crisis? 
Not The Autoworkers! 


Irresponsible lending and speculation by hedge funds 
and subprime financiers. 

Collapse of overextended investment banks. 

Failure of governments to regulate the financial 
system. 

Failure of governments to manage international trade 
so we have a fair share of good jobs in sectors like the 
auto industry. 


If A Multinational Company Enters Chapter 11 In 
The U.S., Does It Automatically Enter CCAA In 


Canada? 

No. A company can be in bankruptcy protection (Chap- 
ter 11) in the U.S., yet still pay its bills and operate nor- 
mally in Canada. On the other hand, the Canadian sub- 
sidiary might enter CCAA protection in Canada as a way 
of escaping some of its debts in this country. It depends 
on the company’s debts in Canada, and on its corporate 
strategy. 


Will | Lose My Job If The Company Goes Into 
Bankruptcy Protection? 

No. There is no immediate change in employment 
when a company enters bankruptcy protection. The whole 
idea of CCAA is to allow the company to keep operating 

see BANKRUPTCY - page 12 
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BANKRUPTCY PROTECTION: 
What Would It Mean For The Auto Industry? 


— continued from page 11 

while it reorganizes its business. As the CCAA process 
unfolds, or when a company “exits” from CCAA protec- 
tion, the company may close or sell certain operations, 
but the companies are still governed by existing laws and 
contractual commitments, and the CAW will keep fighting 
to protect Canadian jobs and plants. 


What If Bankruptcy Protection Fails? 

If the company cannot, while protected by Chapter 11 or 
CAA rules, develop a reorganization plan that is approved 
by the bankruptcy judge and key stakeholders (including 
banks, bondholders, and unions), then it may be forced 
to liquidate. That is when a company becomes truly bank- 
rupt: its operations cease, its remaining assets are sold 
off, and its pension funds are wound up. The process of 
liquidation is governed by a separate Canadian law called 
the Bankruptcy and Insolvency Act. 


Why Does President Obama Seem To Favour 
Bankruptcy Protection For The Auto Companies? 

We don’t know why, but the fact that he specifically 
mentioned it, and argued for its merits, indicates that it 
is a strong possibility. Bankruptcy protection might help 
GM and Chrysler win more concessions from the banks 
and bondholders. It might also be a bargaining chip in 
the companies’ negotiations with the UAW. 


Are Collective Agreements Vulnerable During 
Bankruptcy Protection? 

In the U.S., Chapter 11 specifically allows the bank- 
ruptcy judge to unilaterally rewrite labour agreements (in- 
cluding cutting or eliminating retiree benefits). In Canada, 
luckily, the judge does not have that power. However, the 
judge can order the company and its unions to negotiate 
over wages, pensions and benefits, all under the threat 
of ultimate liquidation. But the judge cannot dictate any 
particular outcome to those negotiations. The CAW will 
use its full power to protect our contract, our incomes, 
and our retiree benefits during any CCAA process. 


Are Our Pensions At Risk During Bankruptcy 
Protection? 

Whatever funds are currently in the pension fund are 
kept safe from any claims from a company’s creditors 
during the CCAA process. The union will fight to force the 
company to keep making its contributions to the plan 
while the CCAA process continues. And the bankruptcy 
judge cannot unilaterally change the terms of the pen- 
sion plan. 

The biggest risk to our pensions comes from the 
potential liquidation of the company (in the event that the 
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CCAA process fails). In that case, the pension plan would 
be wound up, and pensioners (both current and future) 
would receive proportional cutbacks in benefits (based 
on the degree to which the pension fund was under-fund- 
ed at the time of liquidation). 

That’s why our top priority is to keep GM and Chrysler 
in business. That’s the best way to protect our pensions 
moving forward. 


Are Pensions Protected By The Government? 

The Ontario government has a Pension Benefit Guaran- 
tee Fund (PBGF). The PBGF was designed to protect the 
first $1,000 per month of pension incomes from work- 
place pension funds affected by corporate bankruptcy 
that would offset a portion of the income losses resulting 
in the event of final bankruptcy. 

However, the PBGF is currently in a deficit situation, 
and the Ontario government has signaled recently that it 
may not live up to its commitments under the PBGF. For 
the sake of all pensioners, it is essential that Ontarians 
tell the provincial government to fulfill its responsibility 
to backstop private pensions in cases of corporate bank- 
ruptcy. This is an urgent political priority for anyone con- 
cerned with justice for pensioners. 


Are Severance And Restructuring Benefits 
Protected? 

Severance, VTEP and restructuring payments that are 
funded from general revenues (rather than from the pen- 
sion plan) could be affected or reduced during bankrupt- 
cy protection. 


Are Retiree Health Benefits Protected? 

Under CCAA there are cases where the court has al- 
lowed the employer the discretion not to make the neces- 
sary payments to ensure retiree benefits. 

Worse yet, if the bankruptcy protection process fails 
and the company liquidates, then retiree health benefits 
are lost completely (since, unlike pensions, there is no 
separate fund to pay for those benefits). That’s why our 
priority is keeping GM and Chrysler in business for dec- 
ades to come. 


How Long Does Bankruptcy Protection Last? 

The Chapter 11 or CCAA process can last for a few 
weeks (if a reorganization plan can be quickly developed 
and agreed on). Or it can last for several years (in more 
complex or controversial cases). President Obama is im- 
agining a quick, “surgical” process. But that may back- 
fire, if bondholders or other vested interests fight back 
with legal challenges and other delaying tactics. 


ETIREES’ 
KORNER 


CAW=TCA 
LOCAL 222 


By Les MacDonald, President 


Open Invitation To Retirees 
To Attend Chapter Meetings 


eeing how this is my first report, I would like to thank — Chapter, and know that he will still be active 

everyone who came down and voted in the past Executive on several committees as well as chairperson of the retirees’ recrea- 

elections, and those who voted for me. For those who ran _ tion committee. 

but did not get elected, keep trying. By the time you read this we will have been to Queen’s Park for 
I would like to personally thank Brother John Redko —_a protest against Premier Dalton McGuinty and his comments about 

for the past 19 years as President of the CAW Local 222 Retirees’ see OPEN - page 14 


LES 
M“°DONALD 
RETIREES’ CHAPTER 
PRESIDENT 


CAW Local 222 President Chris Buckley recently swore in the newly elected executive board of our Retired Workers Chapter. 
Pictured from left, Chris Buckley; Gord Vickers, Vice President; Wendy Rolfe, Female Board Member At Large; Bernie Heming, 
Secretary-Treasurer; Ron Gay, Board Member At Large; Les MacDonald, President; Don Revoy, Trustee; Ed Dwyer, Trustee; 

Bill Stacey, Trustee. Pictured in front: Gord “Chief” Lindsay, Sergeant-at-Arms. Congratulations to all! 


We SHALL REMEMBER 


Joseph W. Benyarku Retired April 4, 2009 Larry G. Johnstone Retired = March 15, 2009 
Richard Burkhart Retired February 19, 2009 Robert S. Keyes Retired February 24, 2009 
Lorne F. Curtin Retired February 14, 2009 Harold E. Latta Retired March 24, 2009 
William E. Dolmage Retired February 27, 2009 William G. Loney Retired April 2, 2009 
Richard T. Donald Retired April 16, 2009 Michael Lubenko Retired March 11, 2009 
Antonio J. Ferreira Retired March 26, 2009 Willy Maeson Retired — February 26, 2009 
Madeline Fitzpatrick Retired = April 8, 2009 Leslie D. Noble Retired March 24, 2009 
Leonard J. Fleury Retired March 13, 2009 Patricia A. O'Hara Retired April 10, 2009 
Raymond EF. Forgette Retired — April 2, 2009 Michal Sander Retired March 16, 2009 
Emile Gauvin Retired February 24, 2009 Charles A. Shewan Retired March 29, 2009 
Cecil 0. Gerron Retired April 3, 2009 John V. Skora Retired March 25, 2009 
Larry D. Graham April 5, 2009 John A. Taylor Retired March 30, 2009 
John I. Guzylak Retired = March 2, 2009 Elvin G. Wilson Retired February 7, 2009 
Jan Horbacevicz Retired March 5, 2009 Perry D. Zuber Retired April 7, 2009 

Roy Johnson Retired April 16, 2009 


aaaaoaa 
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ETIREES’ 
KORNER 


— continued from page 13 


Open Invitation 
To Retirees 

To Attend 
Chapter 
Meetings 


— continued from page 13 


the underfunded Pension Benefit Guarantee 
Fund. It was also the provincial government 
that allowed GM to underfund its pension 
fund while GM sent all the profits out of 
Canada instead of meeting their obligation 
to make sure our pension fund was fully 
funded. 

Big thanks to the staff at the CAW Local 
222 Union Hall for getting letters sent out to 
area retirees to attend the protest and tak- 
ing all the phone calls, and to our organizing 
committee for helping also. 

Come down to the Retiree Chapter meet- 
ings the first Monday of the month at 1:00 
p.m., except July and August. 


By Ron Gay, 
Executive Board Member At Large 


Truck Plant Closing Ceremony RON 


And Truck Draw Thursday, May 14 


By Gord “Chief” Lindsay, 
Publicity Chairperson 


hanks again Brothers and Sisters for the good | gorp «cHEF” 
turnout last meeting. The elections were held LINDSAY 
and were a great success. All elected and ac- | RETIREES’ CHAPTER 
claimed winners thank you for coming out (es- Cepeeon 
pecially the golfers) it was well appreciated. 

By the time you read this article, we will have had 
an excellent turn out April 23rd at the pension rally in Toronto. Sister Bev and 
her crew will have at least 55 buses loaded with retirees and laid-off members. 
More on this next issue. We cannot be blamed for the mess we are in. Let’s start 
at the top and start cutting there and watch all the whining when their bonuses 
are looked at. 

It is great to see that at each meeting we get three or four new brothers and 
sisters wishing to join our retirees. We have a lot of activities to join in on, such 
as line dancing, driver training, dances, horseshoe tournaments, euchre games, 
a tai chi program, golf tournaments, five pin bowling, camera club, blue jay 
game excursions, and pool tournaments. You and your spouse could just drop 
in for a cup of java, meet old co-workers and talk about old times or current 
events affecting retirees. Try it sometimes. 

We held a pool tournament on March 11th, and the results are as follow: 
“A” Champs, Brothers Joe Vanderwyst, Tony Lupel; Runners-up Brothers Tom 
Krout, Dave Rafuse; “B” Champs Brothers John McFadden, Jim Hutchison; Run- 
ners-up Brothers Don Davis, Allen Richardson. 

April 15th pool tournaments results are as follows: “A” Champs Brothers 
Phil Cormier, Dave Refuse; Runner-ups Brothers Tony Lupel, Junior Munro; 
“B” Champs Brothers Ron Willerton. Tony Marmara; Runner-ups Brothers Tony 
Chaput. Randy Chopik. 

Hang in there everyone, things will get better, see you next month. Remem- 
ber, if you’re going to the Surfing Seniors computer course, set your mouse to 
log onto our website at www.local222retirees.ca and get all information on our 
activities and be right up to the minute. 

Until next issue. 


RETIREES’ CHAPTER 
EXECUTIVE BOARD 
MEMBER AT LARGE 


he last truck in Oshawa will be built on the 14th of May. 

As most of you know there has been a raffle ticket sale 

for the last truck built in the truck plant. It will be a 2009 

GMC Sierra 1500 SLE valued at $47,000. The draw will 

be made right after the ceremony and speakers. Money 
raised will go to Toronto Sick Children’s Hospital Foundation. All 
Truck Plant retirees are invited to attend the ceremony and raffle 
draw. 

Please note no family members are permitted to attend. To my 
knowledge the event will start approximately 11 a.m. You may 
want to contact someone in the Truck Plant to confirm the sched- 
ule for closing. See you there. 
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As you know the Retirees’ Picnic is 
Tuesday, June 16th with a rain day of June 17th. Charlie Peel says 
he will have a gift for everyone and of course we will be having 
Bingo and lunch made for us by the Family Auxiliary. 

The first week in August the horseshoe pits will be relocated 
due to the lakefront walking trail being completed from the Hall 
to the Lake. The existing horseshoe pits are not on CAW Local 222 
property so they have to be moved. I have talked to a few people 
and my thoughts were this might be a good time to add a few 
more horseshoe pits for tournaments. 

Until next issue, see you at the Hall. 


From left to right: 

Betty Rutherford, 
Fannie Estabrook, 

Past President Vi Pilkey, 
Jackie Finn and 

Past President 

Betty Clark. 


CAW FAMILY AUXILIARY #27 REPORT 


Celebrating 72 Glorious Years 


Of Auxiliary Dedication 


n Saturday, April 18, 2009, CAW Auxiliary #27 celebrated its 
72nd birthday and it was truly a great success due to all Sis- 
ters who planned this event, as well as everyone who came 
out to celebrate. 
Head table guests were His Worship Oshawa Mayor John 
Gray and his wife Bonnie; Brother Les MacDonald, President of the 
CAW Local 222 Retirees’ Chapter and his wife Gail; Martine Fournier, 
Vice-President of the Durham Region Labour Council. Greetings were 
received from Mayor John Gray, Brother Les MacDonald and Sister Mar- 
tine Fournier. 

A heart-felt thanks from our membership to the Retirees’ Chapter 
for their generous gift of 27 dozen assorted flatware and the Paderno 
knives. It’s so nice to be able to use knives that are razor sharp. 

Sister Lynn Gowans, Recording Secretary, gave a detailed report of what 
our Auxiliary has been up to during this past year. Sister Lynn Rak, Treas- 
urer, presented her financial report included in this Oshaworker. 

The highlight of our banquet was the recognition of our dedicated 


Receiving their 

50 year awards: 
Shirley Hill and Edie 
McCloskey. 


members for their outstanding service, with 
10 year service pins presented to Sisters Barb 
Seimens and Vera Bryning (accepting for Vera 
was her sister Edie McCloskey); 25 year gold ring 
recipients were Sisters Sharon Broadbent and 
Helen Sinclair. The following received brooches 
for their service: 
35 years — Sister Anne Imeson 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


see CELEBRATING - page 16 


Nancy Heney presenting the 45 year service award to Marg Gray 
and Marian Ross. 


Jackie Finn presenting Marg Fitchett, Verna Parker (on behalf of Loretta Gourley), Kathy 
Ross, Earleen Fogal and Lynn Rak with their 40 year service awards. 
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Nancy Heney 
presenting 

10 year pins to 

Vera Bryning 

(Edie McCloskey 
accepting) and 
Barb Seimens. 
Ss 


Celebrating 72 
Glorious Years Of 
Auxiliary Dedication 


— continued from page 15 


40 years — Sisters Marg Fitchett, Loretta Gourley (accepting was 
Verna Parker), Kathy Ross, Earleen Fogal and Lynn Rak 

45 years — Sisters Marg Gray and Marian Ross 

50 year Golden Plateau — Sisters Shirley Hill and Edie McCloskey 

55 years — Sister Joey Braiden. 

Special verbal recognition was given to Sister Anne Black with 69 years 
and Sister Betty Rutherford with 64 years of service. 

Sisters, you can all be proud of your accomplishments you have made 
for your Auxiliary. 

We enjoyed a delicious dinner prepared by Cindy Parsons. 

We had draws for the pot of mums centerpieces and thank you to 
Andy’s Hair Centre in the Five Points Mall for their gift certificate. 

Quite a number of people 
stayed and enjoyed the music 
by Then and Now Sounds pro- 
vided by Brian and Sharon 
McGregor. 

Looking forward to next 
year’s celebration. 

Happy Birthday greetings 
go out to the following: Sis- 
ter Clair Lucier was 85 years 
young on May 3rd; Sister Lynn 
Rak will turn 70 on May 13th; 
Sister Denise Weels celebrates her 55th on May 17th. 

Upcoming events; nominations for your 2009-2010 Executive have 
taken place after the Oshaworker deadline and elections will be held 
Tuesday, May 19th. Tuesday, June 2nd, potluck dinner to start at 6:30 
p.m. and meeting to follow at 8:00 p.m. when we will have the installa- 
tion of the 2009-10 executive. 

See you there. 


. : ~_ +] 
From left to right: Bob and Judy 


Huff, Jill Browning. 
[a ee es || 


Phyllis Clarke 
presenting 25 year 
rings to Sharon 
Broadbent and 
Helen Sinclair. 
SSS 
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CAW FAMILY AUXILIARY #27 - DONATIONS 


APRIL 1, 2008 - MARCH 31, 2009 


Christmas Donations: 
Simcoe Hall Settlement House 


Food Bank 
Food Vouchers 


Hillsdale Manor — Gifts 
Fairview Lodge - Gifts 
Community Gift Program 


Thorntonview Nursing Home 
Extendicare Nursing Home 


CMHA Durham 

Denise House 

St. Vincent’s Kitchen 

Destiny Manor 

Bethesda House 

Cornerstone Community Assoc. 
Hospital for Sick Children 
Whitby Mental Health Centre 


St. Peters Anglican Church Food Bank 
@200.00 per month 


Bursary Awards 
Paul Dwyer Catholic Secondary School250.00 
Monsignor John Pereyma Catholic High School 
Dr. F.J. Donevan Collegiate 
Eastdale Collegiate 
G.L. Roberts Collegiate 
Central Collegiate 
R.S. McLaughlin Collegiate 
O’Neill Collegiate 
Durham College 

CMHA - Summer trips and treats 

In Lieu of Flowers — 

Heart & Stroke Foundation 
Diabetes Association 
Hearth Place 

Durham Cancer Centre 
Cancer Society 

Village of Taunton Mills 
Lorneville United Church 


United Way - through Labour Council 


200.00 
200.00 


120.00 
60.00 
30.00 
30.00 
30.00 
30.00 
30.00 


Georges Kids — Hospital for Sick Children Fundraiser 
Run, Walk & Roll for Cancer Research 
- Helen Roussy 
- R. Stacey 
— Dave Renaud 
Local 222 — Kids for Camp 
Simcoe Hall - Big Yellow Bus Summer Trips 
Save a Family Plan —- India 
Community Care Durham 
MS Society Durham 
Durham Labour Council-Labour Day Easter Seals Society 
Sister Carol Murphy — Family Loss Fundraising 
CLC Daycare Rally 
Christine McLaughlin — Thesis printing 
Partnership in Service 
Gala of Hope-Auction prize 
Eastview Boys & Girls Club 
Epilepsy Durham 
Windreach Farm 
Alzheimer Society Durham 
Rose of Durham: Victorian Tea 
Racing Against Drugs 
Grandview Children’s Foundation 
Grandview Children’s Foundation Kids to Camp 
Lakeridge Health-Walk of Life 
Oshawa Block Parent Association 
Oshawa Community Health Centre 
Best Buddies Canada 
Motorcycle Ride for Dad - David Hubbard 
YWCA Durham 
Ontario March of Dimes 
Terry Fox run-Don Wilson 
Gate 3:16 
Hearth Place 
Leukemia & Lymphoma Society Ontario Special Olympics 


TOTAL DONATIONS 


100.00 
100.00 
100.00 


4,125.00 


2,400.00 


2,250.00 
457.55 


300.00 
300.00 
273.00 
240.00 
200.00 
200.00 
200.00 
200.00 
200.00 
200.00 
175.00 
172.89 
150.00 
150.00 
150.00 
130.00 
125.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
50.00 
50.00 


$15,128.39 


UNION ROD & GUN CLUB REPORT 


Popular Annual Weed Drag 


Is May 24 


his is the month I wait 11 months 
for. Good weather, start of most fish- 
ing and a million things doing at the 
Union Rod and Gun Club property in 
Newcastle. 

The biggest event the club has held since 
1936, the Weed Drag started when there were 
no pickerel. The muskies and bass caught 
over the years, many trophy size. The Weed 
Drag headquarters always at the tip of Lake 
Scugog Island. No registration but you must 
buy your fishing pass first. Do not catch a fish 
then decide to enter, be a sport. Fish early if 
you like, fish later in the day if you like. Most 
fishermen use spinner baits, maybe a dew 
worm, casting among the springs of weed any- 
place in the lake or maybe the Nonquon River. 
You can go by smaller boat and motor from 
the Lake to Highway #12 past Seagrave, cast- 
ing all the way along the river. Another place 
is Pine Point with small willows, almost brush. 
Others like to cast in the lake off the point on 
Hwy 7A where the water is a little deeper and 
clear. The deep hole a few yards north by west 
of the dock at Caesarea is supposed to be the 
deepest hold in Lake Scugog. East along the 
south shore east of Caesarea where there are 
a lot of cottages, I often think as cottages spill 
food crumbs off their docks, small fish come 
for food, plus the dock is a great place to hide 
from sea hawks. Don’t forget as the lake flows 
east to Lindsay there are some great places to 
cast. Still some fishermen like to troll with a 
bigger bait. Bigger bait, bigger fish. Use a good 
test line for you may snag a big muskie that 
could take your bait away, a big loss as most 
baits cost money. I have never won this fishing 
“do” but I have been the guide when a winner 
was landed. I may not be there this year as I 
am still living at that wonderful nursing home, 
dry bed, good grub. 

The Club has been holding an Open House 
at our Newcastle property for 70 years and al- 
ways a great success thanks to the people who 
do all the work. This year it is June 7th. The 
big item, trapshooting for prizes. If you wish to 
get started trapshooting, lots of members will 
show you how. The new outdoor range will be 
ready for heavy rifles and archery. Indoor tar- 
get, you will see some wonderful scores. Some 
using handguns, others sporting small bore 
rifles. I could go on all day. 

I almost forgot, visit the wonderful property 
with its many bushes and wild fruit trees. Spend 
a couple of bucks on a day of entertainment 
and pleasure, Lot 23, Con. 3, 1 1/4 miles east 
of Newcastle, 1 1/2 miles east of Hwy 115. 


If you ask a silly question someone will 
answer. I asked where did the smelt go, and 
a lady phoned to say they still get catches of 
smelt in Lake Simcoe, north of Beaverton in 
the shallow water north to the Talbot River. 

You know most of the fishing privileges, 
let's catch some brook trout in Oshawa, Con. 
7 east of Wilson Road but west of Harmony 
Road, you will not catch a bushel but a feed. 
Now rainbow trout spawn in most of the 
creeks that empty into Lake Ontario. We heard 


of rainbow trout in the 
stream at Port Hope years before we saw them 
in Oshawa. The old dam at the tannery was a 
barrier. But when it broke the trout swam up 
the Oshawa Creek to spawn. 

Come out and visit if you are not a shoot- 
er you can visit the property as a URGC paid 
up member. The URGC has never received 
money or taken a handout, it is all paid by the 
members. 


The 2009 CAW Local 222 


Retirees’ Picnic 


will be held on Tuesday, June 16 
at Lakeview Park. 


Registration begins at 9 a.m. Please car pool 


FT] MOTORING 


“WELLNESS 


Motoring to 


CAWTCA 


ry - 


> else > 
? azo 


Peg 


Wellness at the 


LOCAL 222 


2009 Retirees’ Picnic 


Did you know that Chronic Pulmonary Disease 
is the fourth leading cause of death in Canada? 


Come out to the 2009 


CAW Local 222 Retirees’ Picnic to 


learn more about COPD, 


the importance of early diagnosis 
and receive a free screening from 
the Lung Association of Canada. 
Hockey legend Dennis Hull 
is scheduled to speak at the picnic as well. 


Prizes to be drawn throughout the day! 


A 


high blood pressure or cholesterol problems, —"] 
you will be eligible for a one-on-one consultation ») 
with a Shoppers Drug Mart Pharmacist. oman 


Sponsored by: 
HealthwaTcH €2 SHOPPERS ¢ 


Partnered with: 
Buffett & Sarg CAW=TCA 


WORKSITE WELLNESS INC. 


MAY 2009 


Visit www.motoringtowellness.com 
for more information on COPD. 


If you take medications for diabetes, 


WEALTH 
DEPARTMENT 


Canadaw 


CANADA 
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DURHAM AREA CAW RETIREE COUNCIL REPORT 


Gananoque Trip 


he popular Thousand Island Tours package is __ the one hour cruise of the islands. 


available again this year from May 29 to June 2, There will also be a visit to either Gananoque, Kings- BART 
2009. Five days and four nights costs $315 per __ ton or Brockville. The resort we stay at has many activ- MACNEILL 
person, double occupancy. This includes four _ ities as well as spa facilities, including a heated indoor DURHAM AREA 
breakfasts, one picnic lunch, four dinners and _ pool. Nightly entertainment is provided. eat ee 


evening snacks. The trip will go to the casino and take All welcome. Call me at 905-728-9041. PRESIDENT 


CAW Surfing Seniors — 


Computer Training For Retired Workers 
a May-June 2009 


DROP OFF OR MAIL TO: TRAINING LOCATION: 
CAW Local 222, Computer Training - DCE Oshawa Centre, 
1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 Office Galleria — Suite 155 (by Sears) 
or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 905-579-6041 
First Name: Last Name: 
Retiree Number: Local #: 222 or 1090 Home Phone: 
Street Address: Apt. No.: 
City: Prov: Postal Code: 


RE-TAKES WELCOME 


PARTICIPANTS ENROLLED PRIOR TO SEPTEMBER 2008 
ARE ELIGIBLE TO RE-TAKE EACH CLASS ONCE. 


INTRODUCTION TO COMPUTERS INTRODUCTION TO THE INTERNET 
MORNING MORNING 


[] Monday & Wednesday (Fri.*) 


an a4: [_] Monday & Wednesday 20.445 
May 20, 22, 25, 27 8:30-11:30 a.m. 8:30-11:30 a.m. 


June 1, 3, 8, 10 


[] Tuesday & Thursday -an.44- [] Tuesday & Thursday -a0.44- 
May 19, 21, 26, 28 8:30-11:30 a.m. June 2. 4, 9, 11 8:30-11:30 a.m. 


AFTERNOON AFTERNOON 


[] Monday & Wednesday (Fri.*) 
May 20, 22, 25, 27 


Aho: [_] Monday & Wednesday 0.2: 
12:00-3:00 p.m. June 1, 3,8, 10 12:00-3:00 p.m. 


1 
1 
I 
I 
I 
1 
I 
1 
I 
I 
l 
I 
1 
[] Tuesday & Thursday 12:00-3:00 p.m [] Tuesday & Thursday 12:00-3:00 p.m 
I 
! 
1 
1 
1 
I 
| 
I 
1 
l 
1 
I 


May 19, 21, 26, 28 June 2, 4, 9, 11 
EVENING EVENING 


[] Monday & Wednesday (Fri.*) 0.0: [_] Monday & Tuesday 0.0: 
May 20, 22, 25, 27 6:00-9:00 p.m. June 1, 3, 8, 10 6:00-9:00 p.m. 


[_] Tuesday & Thursday 0.0: [_] Tuesday & Thursday 0.0: 
May 19, 21, 26, 28 6:00-9:00 p.m. June 2, 4,9, 11 6:00-9:00 p.m. 


*NOTE: No classes Monday, May 19, due to Victoria Day. 
GM & Chrysler Retirees, Spouses & Surviving Spouses are eligible for the program. 
Program Funded by the Big Three, Retired Workers Fund. 
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SKILLED TRADES AREA CHAIRPERSON’S REPORT 


A Call To Action - 
It’s Time To Fight Back 


he average Canadian auto worker has toiled in the industrial 

complexes created by GM, Ford and Chrysler for decades. They 

come to work and build some of the finest products those com- 

panies have to offer. In return they have received good wages, 

benefits and pensions for their efforts. These companies have 
prospered and just like millions of hard working Canadians we bought 
homes, raised our families and looked forward to retirement that al- 
lowed us to maintain our dignity. 

So what changed?? When did working Canadians in the auto industry 
become the focus of attacks from fellow Canadians and worse yet the 
Canadian Federal Government and why? What is the truth! 

Fact: The average unionized line worker is paid about $70,000 per 
year in wages, not the $140,000 that the media falsely reports in or- 
der to sell papers and sensationalize newscasts. The average Canadian 
household income is over $60,000 so why are these people seen as 
such a problem, earning only about 15 per cent more than the Can- 
adian average. The taxes paid by auto workers build hospitals, support 
schools and social programs across Canada. The products we build are 
exported to other countries which create wealth in Canada and add to 
our communities’ and country’s overall wealth. It is truly un-Canadian 
to attack workers’ wages. It is a sad imitation of American Republican 
politics that turns Canadians to attack their own people. 

Fact: The labour costs in Canada are competitive or lower than the 
costs in other industrialized countries around the world like Japan, Ger- 
many and the U.S.A.. So why didn’t the governments of Germany and 
Japan force their Unions to accept concessions in order to get govern- 
ment-supported loans? Progressive governments across the world rec- 
ognize the benefit of good paying industrial jobs and are not attacking 


SVAJLENKO 
SKILLED TRADES 


their own people like the Conservative (Reform- 
ers) in our Federal Parliament. Why would a 
government who is stimulating a failing economy 
with tax dollars take money out of the pockets of 
their workers especially when the crisis in this industry can’t be solved 
with workers wages being only seven per cent in a vehicle’s cost? Pun- 
ishing workers will only deepen the economic downturn. 

Fact: We cannot continue to accept the personal attacks from the 
Conservative Federal government on working-class Canadians. This is 
not just about unions or industry but all working Canadians. We will not 
continue to enjoy the great country we have built if Stephen Harper can 
sell our jobs through new free trade agreements he is supporting every 
day. It is time to protect our society and the next generation of Canadians 
from the lowest common denominator of Harper's Reform government. 
We need Fair Trade to replace Free Trade. 

The Power of Information: We must become soldiers in this war 
on our standard of life. First we must register for e-bulletins on the 
CAW Local 222 web site home page (www.cawlocal.ca/222) to remain 
connected to the most recent information as GM teeters on bankruptcy 
protection. Next we must arm all Canadians with the real facts that are 
reducing our standard of life and will touch every working family in 
this country. A lost industrial worker job today will eventually result in 
lost jobs in retail, health care, reduced municipal workers and reduced 
service jobs. We cannot survive on the wages paid to workers in China, 
India, Mexico and Harper’s dream to Free Trade us to that place must 
be stopped. It is time to become part of the massive fightback needed to 
protect Canadian values or roll over and accept that third world condi- 
tions are soon to become the new standard in Canada! 


AREA 
CHAIRPERSON 


DISTRICT #12 COMMITTEEPERSON’S REPORT 


Auto Still Strugg 
And Government Not Helping 


ling 


e are now into May and things 

are still not getting any better in 

the auto industry or in the econ- 

omy as a whole. As I write this 

report Chrysler’s negotiating 

committee are in life and death discussions 

with their company on what they say they need 

to stay in business. Over the past month the 

Ontario government has come out and said the 

emergency pension plan funding that is avail- 

able if a pension plan were to fail does not 

have the money in it to handle the failure of 

a GM or Chrysler. In fact the fund is currently 
running in a deficit. 

What does that mean to current retirees if 

GM were to become insolvent and wind down 

its Canadian operations? It means the first 


$1,000 dollars that was supposed to be guar- 
anteed by the provincial government would be 
at risk if something is not done to beef up that 
fund. This is why the National Union organized 
the day of protest at Queen’s Park. It is pretty 
sad when you have worked all your life with a 
company working towards a good retirement 
with a good pension and benefits and you now 
have to worry about losing it. It was nice to 
see that the recently deposed Rick Wagoner 
got his pension and golden handshake! 

The thing that probably upsets me the most 
is to see the number of people in this country 
who are glad that we could lose our jobs and 
pensions. These are some of the same people 
that we have volunteered to coach their kids, 
supported their places of business and helped 


build their hospitals 
and universities. 

I have always felt 
through adversity you 
become stronger and 
closer. This situation 
will be no different. The 
one thing we must not 
forget is how our gov- 
ernments attacked the working and retired 
people through all of this. We must make it 
known that at election time there will be a 
price that has to be paid. 


M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


Needed Today 
We are asking all active and retired work- 
see AUTO - page 20 
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ow much longer can the governments leave us wondering if 
there is a future for all of us at General Motors? We, the CAW, 
went back to the table in March and gave the company (and I 
guess the governments too, because they seem to be running 
General Motors now) concessions in the amount of a Billion 


dollars. 

General Motors’ new CEO Fritz Henderson stated that we the CAW ne- 
gotiated a responsible, cost saving, competitive agreement that matches 
the UAW and the U.S. transplants. The Company we work for is happy with 
our competitive agreement. We all felt good again about our future. 

Then the new President of the United States says the UAW needs to go 
back to the table and negotiate more. Then our own governments parrot 
the words of the U.S. president and demand we go back to the table and 
make more cuts. And we have till June 1st to get this new agreement in 
place. 

This is nothing more than union bashing. Every other government in 
the car producing world is helping their car industry without demanding 
concessions except in North America. Our hourly rate will not save this 
Company. Did our governments demand concessions from the banks? 
No, and the reason is there is no union in banking. 

And who does Fiat think they are? Demanding wage concessions in 
North America when in their own country they are not asking for con- 
cessions from their own workers. Such arrogance! 

Joe & Jane Public wants to see us lose on our hourly rate, every blog out 
there is saying the same. But Joe & Jane Public are more than willing to pay 
the legacy costs for Ontario Hydro every month and Ontario Hydro has the 
nerve to show you on your hydro bill that you are doing just that. We are 
asking for a loan to survive this economic crisis. We are not asking Joe & 
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Who’s On Our Side? 


Jane Public to repay our legacy costs every month 
like our governments are allowing Ontario Hydro 
to do in the form of another cost to receive hydro to 
your door. And I am sure what we are asking for in 
a loan is nothing compared to the legacy costs that 
Joe & Jane Public will be repaying for many years 
for the mismanagement of Ontario Hydro . 

What made Joe & Jane Public hate the auto worker so bad that they 
are more than willing to let this very important manufacturing industry 
collapse around them? These are our neighbours, members of our com- 
munity groups, members of our churches, the people that we buy from 
on a daily basis and possibly our own friends and family. 

Could it be because we belong to the greatest Union in this great country 
of ours? A Union that believes that a worker deserves a standard of living 
that pays a decent wage and has benefits and vacations and a pension for 
our retired workers. A Union that will fight for the rights of its members; a 
Union that believes in social justice for all not just its members. A Union that 
has set a standard of living in the communities that others have benefited 
from. And will also be the losers if the governments let the Big Three fail. 

They hate us out of envy but the sad part is they could have the same if 
they would stand up and organize their own workplaces. Pure ignorance 
on what it is like to belong to a Union is the fault. But they only want to 
believe what they hear from the union bashers in the media and on the 
street and from Joe & Jane Public. If the Big Three go down we will not 
be the only ones that lose. 

If you need to contact me my phone number is 905-644-7832, out- 
side pager 1-800-361-6793 PIN 7832, mike #7832 or email me at keith. 
mott@gm.com. Keep The Faith. 


KEITH 


MOTT 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 
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Auto Still Struggling And Government Not Helping 


— continued from page 19 


ers to add their email addresses to our in- 
ternet communication service. Go to www. 
cawlocal.ca/222 to sign up for e-bulletins. 
This is very important as there are times 
we obviously can’t wait for information to 
be published in the Oshaworker and with 
the number of layoffs, in-plant leaflets only 
reach the ones who are working. We are in 
the fight of our lives and there is no quicker 
or effective way to communicate than email. 


We are now at the point where we have to 
mobilize on very short notice. We are urging 
everyone to do this right away. 


Truck Plant 

On May 14th the last truck will roll off 
the line from our truck plant. This will be 
one of the saddest days in our Union’s his- 
tory because of what this plant has meant to 
Oshawa and its workers. The plant over the 
years has won numerous awards for quality 
and productivity but at the end of day polit- 
ical decisions that neither the workers nor 
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the union had any say in sealed its fate. The 
doors will close but we the workers know in 
our hearts we built the best trucks in North 
America and that is something that no one 
will be able to take away. 

The last truck is being raffled off with 
proceeds going to Sick Kids Hospital. True 
to form, the people in Truck give even when 
we face our darkest day. 

As the years pass there will be many stor- 
ies told about things that were said or done 
in the plant but for me personally the one 
thing I will never forget is the great people 
that I had the opportunity to work with in 
hourly and management as a worker and as 
a union leader. 

To all of you who have retired or trans- 
ferred to Car and to those that still remain I 
am humbled to have worked and served as 
your representative. Although all the deci- 
sions we made weren't always popular we 
made them trying to do what we thought was 
best for the membership. 


I wish you all good luck in your future 
endeavors and God Bless. 


Trades Recalled 

It has become increasingly difficult to find 
good news today but we did receive a little bit 
towards the end of April. The Company recalled 
some 40 trades to the Car Plant to deal with 
throughput and construction work. We also 
signed an MOU for the decommissioning of 
the Truck Plant. We will see some extra 35-40 
trades recalled to do this. These trades should 
be recalled for the June Ist time frame. 


New Office 

With the closure of the Truck Plant I will be 
moving my office to the Car Plant body shop. 
It will be located to next Ron Svajlenko’s of- 
fice (south of body shop cafeteria). 

My phone and e-mail will remain the 
same: 905-664-2262 office, cell 905-744- 
2262, email terry.mcdonald@gm.com. 

In Solidarity. 


DISTRICT #1 COMMITTEEPERSON’S REPORT 


Note Of Appreciation 


To Elected Reps 


his will be my final article in the Oshaworker, as | have de- 

cided to take advantage of the grow-in retirement provision. 

I have been fortunate enough to have the honour of repre- 

senting the membership for most of my GM career and have 

found it to be rewarding and humbling. I want to take this 

opportunity to thank all of those who have supported me through 

these years and who have become my friends as well. These are dif- 

ficult times yet I am confident we will see better days in the future. 

This membership has shown grit and determination throughout our 
history and I am proud to be part of that history. 


In Solidarity. 


I would also like to thank all the elected 
representatives, past and present, who I have 
worked with, as well as the service reps and support staff at the CAW 
Local 222 Union Hall. My responsibilities would have been much 
more difficult without their guidance and dedication. 

In closing, I would like to wish everyone from the Truck Plant the 
best in the future, whether you are about to retire or are moving on 
to the Car Assembly Plant. 


DISTRICT #1 
COMMITTEEPERSON 


S__bistrict #4 cOMMITTEEPERSON'S REPORT 
Federal Government’s 
Attack On Us Unwarranted 


our Shop Committee went to bar- 
gaining not once but twice in the 
last year. We did the responsible 
thing in order to save our jobs and 
we came up with an agreement 
that was accepted by General Motors. Who 
is Tony Clement to dictate what we need to 
do and how much we should get paid? How 
much does Tony Clement get paid? How 
many days a year does he actually work? 
Why does he get a full pension after six 
years? How much is his pension and bene- 
fit package? What is his expense allowance? 


me 


Let’s email and call our MPs to talk about 
what he costs the taxpayers. 


Blame The Union? 

There were many laid-off junior mem- 
bers in attendance at the April 16th GM unit 
meeting. Many of these members expressed 
frustration and concern over the uncertainty 
of their futures. People need to understand 
that as members of the Shop Committee, we 
all would like nothing more than to see full 
employment in Oshawa, but we did not cre- 
ate this mess. We are trying to do whatever 


JAMES 
DISTRICT #4 


I 
We can {0 Set Peop’e \ coMMITTEEPERSON 


back to work and we 
will continue this practice. It is just as frus- 
trating for your union when we host rallies 
and demonstrations to challenge some of 
our government policies and fight to keep 
our jobs, only to have the same small group 
of loyal members show up every time. If all 
of the laid off members showed up at ral- 
lies it would send a strong message to this 
government how frustrated people are. If 
you have the time to complain to us, you 

see FEDERAL - page 22 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:15 p.m. 


on the third Thursday of every month except July & August. 
The Oshawa Area Skilled Trades Council meeting is held 


at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 


on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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DISTRICT #7 COMMITTEEPERSON’S REPORT 


SVR Postings Going Up 
In Mid-May For GM 


s the world continues to hurtle further into economic 
meltdown, hundreds of thousands of people have been 
thrown out of work and we could be next. 
But this crisis wasn’t caused by the auto workers, nor 
will it be solved by workers taking on concessions. Even if 
our wages were reduced to zero it would only shave seven per cent 
off the cost of a vehicle. 

Unions have been made to look like the villains in this crisis, but 
in reality it is the executives and shareholders that keep demand- 
ing larger bonuses (in the millions?) and larger returns on their 
investments. We never read about how the executives have run this 
company into the ground and still feel that they “deserve” a bonus in 
the million dollar range. Another example of the arrogance of the Big 
Three executives was when they flew independently to Washington on 
their own private jets. 

Now then, ask how much those executives are giving up in terms 
of wages and benefits? 


2008 Personal Benefit Summary 

You should have received your personal benefits books from the 
Company by now. Make sure all of your personal information is cor- 
rect. If not, please let us know so we can contact the benefit reps to 


Summer Vacation 
Replacements 

It is hard to believe how fast time goes by 
with the summer vacation period just right 
around the corner. 

The term SVR stands for “Summer Vacation 
Replacement” and as all of you know, based 
on your seniority you are entitled to take ex- 
tra vacations over and above the two-week 
summer shutdown. By doing so it creates 
workforce shortages within your home departments. This year the 
openings will be filled with laid-off employees. The SVR agreement 
provides an opportunity for a well-deserved change of pace for our 
senior production members to work in a service department. Look 
for all SVR jobs to be posted in middle of May. 


In Closing 

I would like to wish all of the recent retirees and grow ins from 
District #7 a well-deserved, long and healthy retirement. If you re- 
quire my assistance, I can be reached in the office at 905-644-3310, 
email michael. munce@gm.com. 

If you have any questions or concerns, please call me. 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 
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resolve any issues you may have. 


Until next time, in solidarity. 


Federal Government’s Attack On Us Unwarranted 


— continued from page 21 


need to find the time to complain to the par- 
ties responsible for a lot of the job loss in 
this country. I do thank those who come to 
meetings and rallies on a regular basis but 
what really irks me is those members that 
want to slam the union but never go to a 
meeting or a rally because “they don’t have 
time.” The same people find the time to go 
to the CAW Local 222 Union Hall when they 
run out of SUB or E.I. benefits. 

Remember, if it was not for the CAW you 
would not have SUB to complain about. 
There are more retirees than active mem- 
bers at many of the rallies and these are the 
people that fought for many of the benefits 
we enjoy today. Don’t take it for granted 
because it could be gone tomorrow and 
complaining after the fact helps nobody. Get 
involved! 


Truck Plant Flow 

Our Truck Plant is slated to close as of 
May 14, 2009. The Company has up to 150 
days to flow these employees to the Car Plant 
but more than likely these employees will 
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start to flow right away. Once the Company 
has determined how many SVR assignments 
are available, the senior employees on layoff 
will be called to fill these positions. Come 
the end of summer when these SVRs are no 
longer required, the junior employees will 
flow out of the plants. At the time of writing, 
we are hearing that approximately 200 SVRs 
will be utilized this year. 


Fourth Steps 

The fourth steps for the Car Plant were at 
the end of April. It just seems that this Com- 
pany wants to challenge the Union on every- 
thing from an employee leaving 10 minutes 
early to an employee having a coffee pot at 
his station. 


Turn Out The Lights? 

It seems that a member of trim manage- 
ment in his infinite wisdom seems to think 
that it is now the Team Leader’s job to wait 
after shift and turn out the lights. Well, this 
is not the case as it is not their job and they 
are not being paid after the shift to hang 


around. For the team leaders that choose to 
do it on your own accord, knock yourselves 
out, but for those asking if you have to do it, 
my position is a definite “No.” 


Why Are Students 


Still Working In The Plant? 

Students still have the right to function as 
a TPT and work Mondays, Fridays & Satur- 
days if ever we get some scheduled. 

Any employee who is laid off and has 
run out of benefits who may be interested 
in the TPT program has the right to apply 
and work. As a union, our position is that a 
former full time employee, working as a TPT 
will have preference over a student TPT. In 
other words you would bump out a student 
if you both were not required. This does not 
mean that you get to pick and choose jobs, 
shifts or areas where you work. You will have 
the ability to work as a TPT when required 
in whatever area you are assigned to. 

If you need me I can be reached at 905- 
644-4010 or radio 4010. 

In Solidarity. 


NOCGCAL 222 RETIREES | 


Our Best Wishes go out to the latest group of Local 222 retirees. ( fat 
Good luck to each and every one of you. 


We wish you all the best in your future endeavours. 
ALTERNATE 
PENSION 
Unit And Years of Retirement REPRESENTATIVE 
Name Department Service Date 
Gordon J. Allen GM/4A Sof May/09 i Years of Retirement 
Peter Armour Lear 15.0 Apr/09 Name Service Date 
Ronald G. Baliski M/49C 36.9 May/09 Errol Jennings 26.1 May/09 
Lloyd A. Barchuk M/49C 30.1 May/09 Douglas C. Jones 30.1 May/09 
John C. Barker 33.8 May/09 Randy M. Kelemen 30.1 May/09 
Robert P. Beauchemin M/68C 30.1 May/09 Joseph A. Konarowski 38.5 May/09 
Gary J. Beedham M/55 33.0 May/09 John J. Korzeniewicz 30.2 May/09 
Kenneth J. Bertrand 33.2 May/09 Stephen R. Lane 30.1 May/09 
William D. Bickle 33.2 May/09 Richard C. Lendreville 30.1 May/09 
Jan R. Bisset 30.1 May/09 Kenneth P. Linley 32.0 May/09 
Barry A. Bryan 30.1 May/09 Robert J. MacDonald 36.3 Jan/09 
Ronald A. Bryan 30.2 May/09 Richy K. MacLean 30.1 May/09 
Teofilo T. Buccat 26.1 May/09 John C. Marmara 30.0 Apr/09 
Cheryl Casbourn 19.0 Apr/09 Terrance E. McKeiver 32.8 May/09 
Richard E. Chambers 30.8 May/09 Robert Mill 22.8 Jan/09 
Maurice G. Chartrand 36.9 May/09 Mario G. Mizzi 30.0 Apr/09 
Phillip D. Cochrane 30.0 May/09 Richard R. Morrison 30.1 May/09 
Alexander M. Crawford 30.1 June/09 Patrick G. Murphy 30.1 May/09 
Chuck Crossen : 32.0 May/09 Arnold E. Nicholson 33.5 May/09 
Andrew M. Curzon 30.1 May/09 Dennis J. Noble 30.1 May/09 
Charles G. Durward 516 May/09 Tim Offinga 26.0 May/09 
Bobbie K. Farrow nied) May/09 George E. Pearson 39.2 May/09 
Dean M. Febbrini 30.6 Mar/09 Alan W. Pike 30.1 May/09 
Keith A. Fraser 32.1 May/09 Richard J. Roznik 30.3 Mar/09 
Jim Furniss oodbridge Ralph D. Ruff 33.8 May/09 
20.0 Mar/09 Darrell J. Schild 22.4 Nov/08 
30.0 May/09 Steven R. Schnitzler 30.1 May/09 
25.8 May/09 Larry J. Shepherd 30.0 May/09 
38.6 May/09 Amarjit Singh 34.2 May/09 
30.0 May/09 Nancy Terry 24.0 Apt/09 
33.5 May/09 Alan K. Trew 30.1 May/09 
30.1 May/09 Mark P. Van Alstine 18.3 Apr/09 
24.0 Jan/09 Armando Vella 30.1 May/09 
32.9 May/09 Wayne D. Welsh 31.9 May/09 
Michael J. Hills Sel May/09 Bryan P. White 30.1 May/09 
Rex G. Hopgood 20.3 May/09 Jeffrey J. Whiteside 32.4 Apr/09 
Edward Howe 14.0 Apr/09 Greg Williams May/09 
David A. Husband 30.2 May/09 
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James J. Gallant 
John T. George 
Kuldip S. Gill 
Brent J. Goff 
David C. Gordon 
Robert J. Hachey 
Wanda S. Hatfield 
Tan G. Henry 
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STAY UP-TO-DATE! 
SIGH OP FOR £-B01127/7/5 


Visit our website, www.cawlocal.ca/222, and click on 
“Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up to 
SERRA UCsereceive periodic e-mails about upcoming events and breaking news. 
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ou can judge a society by the way it treats its 
seniors,” could be read on signs and t-shirts at 
Queen’s Park on April 23. 

A mass rally was held by the CAW in response 
to Dalton McGuinty stating there is not enough 
money in the province’s Pension Benefits Guarantee Fund 
(PBGE) to cover retired auto workers. Ontario's PBGF guarantees work- 
ers up to the first $1,000 of their monthly workplace pensions should a 
company go under. 

McGuinty stated on April 8 that the pension guarantee fund is too small 
to support retired auto workers in the event of total bankruptcy. 

CAW President Ken Lewenza introduced the rally at a press conference 
the next day asking all retirees throughout Ontario to show their support 
by attending a “massive” rally being held at Queen’s Park. 

“We are going to have a mass demonstration that will bring our retir- 
ees together alongside the active force and demand social and economic 
justice for our retirees,” said Lewenza during his press conference. 

A mass demonstration is exactly what happened. An estimated 15,000 
people showed up to express their opinion against the McGuinty govern- 
ment. CAW Local 222 alone sent 60 buses. Members boarded buses at 
Oshawa’s truck plant and the Civic Auditorium with smiles on their faces, 
waiting to give a piece of their mind. Local 222 buses also came in from 
Lindsay, Peterborough and Little Britain. 

“This rally was absolutely wonderful. We need more events like this to 
energize and mobilize our country,” said CAW Local 222 President Chris 
Buckley. Chris, a popular interview subject, was kept very busy talking 
with numerous media outlets during the rally. 
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Pension Rally 
At Queen’s Park 


STORY BY 
PATRICK 


O’CONNOR 


DURHAM COLLEGE 
JOURNALISM 
STUDENT 


You can Judge a society 
by the way it treats its seniors 


PROTECT 
ONTARIO PENSIONS 


A slew of signs could 
be seen around Queen’s 


tions,” 
slogans printed upon the signs. 


from falling into bankruptcy. 


an option as they continue to work on restructuring plans. Despite efforts 
by the CAW and the auto companies to reach deals, the Federal govern- 
ment continues to insist that auto workers’ wages are too high. 

“It’s the first time I’ve ever heard of the government telling private 
sector employees that they have to take a wage cut,” said Bob White, 


founding CAW President at the rally. “It’s usually the corporations doing 


that sort of thing.” 

It’s not just auto workers who could be affected. Anyone in Ontario” 
who has a company pension plan will feel the effects if their company — 
goes under. 


General Motors has also been teetering on bankruptcy protection as — 


Park. “Hands off our pensions,” “Concessions are not solu- ~~ 
and “Don’t foreclose our future” are just a few of the ~~ 


The rally came in the midst of negotiations between the CAW = 
and Chrysler to reach an agreement to prevent the Detroit automaker ~ 
a 


¥ 


1 
Ye) 
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In his closing words during the press conference on April 9, Lewenza~— _ 


said it best. 

“The best way to protect pensions is obviously to keep our mentale 
working.” 

Photos by Joe Sarnovsky, Patrick O’Connor and Larry Kirtley 


For more photo coverage of this story, view CAW Local 222’s flickr’ w, 


collection at www.flickr.com/photos/cawlocal222/collections/ 
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What To Do In The Event 


Of A Death 


t has been eight years since I first wrote 
this column following the passing of my 
mother. This will be the last time due to 
my pending retirement in the spring. I 
only hope somebody continues to write 

this column. 
Your entitlement at GM for bereavement pay 
under the Collective Agreement paragraph 164: 


spouse, parent, child, brother, sister. 


step-parent, grandparent, step-child, 
grandchild, step-brother, half-brother, 


step-sister, half-sister, current spouse’s 
parent, current spouse's step parent, 
current spouse’s grandparent, son’s 
current spouse, daughter's current spouse. 


Bereavement can be taken up to 10 days 
after date of death. 

The following information will help when 
a loved one passes away, which obviously we 
hope does not happen, but in reality is some- 
thing we need to prepare for. 

If the deceased is an active member, retiree, 
child or surviving spouse of a GM employee, 
the death can be reported at 1-888-422-9995, 
The Union Hall should be called. We will need 
a copy of the death certificate along with the 
employee’s serial number, pension number if 
applicable, plus the name and phone number 
of the person reporting the death. This in- 
formation can be faxed to the Union Hall at 


Support Your 


905-436-9515. If you have already talked with 
someone at the Union Hall please put their 
name on the paperwork when faxing. 

If your spouse is a GM employee or surviv- 
ing spouse, Pension Reps Chris Smith and Bill 
Mutimer and the Service Representatives at the 
Union Hall will help you. They have the forms 
to send to the GM Canada Benefit Centre and 
Sun Life. They will need the person’s Social In- 
surance Number. All the paperwork will take 
about 20 days to come to you, and our elected 
reps will be able to help complete them. 

Many parents have funeral arrangements so 
that you know what they want. Everybody should 
have a current will, or the government may step 
in. The CAW Legal Services (905-433-4242 or 
toll free 1-800-387-6592) will help with wills. 
We have up to four hours that we can use for 
legal services, or two hours if done by a lawyer. 

You will need the following for the estate 
trustees: 

1. Original will: Where to locate it, and 
what the person wanted done upon death. 

2. Birth certificate and Social Insurance 
Number of deceased. 

3. Marriage certificate, birth certificate of 
spouse and of each dependent child. 

4, Location of all financial institutions 
(banks, trust companies, credit unions) used 
by the deceased. You will need to supply a 
copy of the will and an original death certifi- 
cate to each one. 


CAWTCA 


A. TAYLOR-G. MORGAN 


CAW Dental Centre 


@ Open to the Public @ Extended Hours 


© Now Accepting New Patients 


@ Strict Sterilization Procedures 
@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


® 7 Dentists ® 
© 1 Oral Surgeon ® 
® 1 Periodontist ® 
© 1 Endodontist ® 


Open: 


Monday 9:00 a.m.- 5:00 p.m. 
Tuesday 9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
Thursday 9:00 a.m.- 5:00 p.m. 
Friday 8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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DOUG 


MCPHEE SANDERS 


SERVICE SERVICE 
REPRESENTATIVE REPRESENTATIVE 


5. Location of safety deposit box (if there 
is one). 

6. Certificates for all stocks, bonds, GICs, 
RRSPs, RRIFs, etc. held by the deceased at 
death. 

7. Life insurance policies. 

8. Particulars on all outstanding debts, in- 
cluding names, address and account numbers 
of all creditors (i.e. mortgages, loans, credit 
cards, landlords, nursing homes, hospitals). 

9. Deeds to all real estate and automobile 
ownership held by the deceased. 

When a person has passed away, the follow- 
ing will also have to be done: 

1. Obtain Canada Pension Plan Death 
Benefit, Survivor’s Benefit or Orphan Benefit 
forms (the funeral home will help complete 
and file these forms). 

2. The following will have to be cancelled 
or transferred to a surviving spouse: 

a) insurance (house, car, etc.) 

b) cancel Old Age Security 

c) cancel health insurance 

d) cancel drivers licence/transfer motor 
vehicle ownership 

e) cancel utilities, magazine subscriptions, 
club memberships, etc. 

f) confirm outstanding credit card bal- 
ance, check for life insurance with 
credit card company, and cancel cards 

g) deal with landlord if applicable 

h) check with deceased’s employer for 
death benefits or survivor benefits 

i) redirect deceased’s mail at post office. 

3. Open an Estate account. 

4. Confirm previous year’s tax return filed, 
file T1 tax return for current year and seek ad- 
vice regarding the necessity of filing a T3 trust 
return for the estate. 

5. Ifthere is not a surviving spouse and the 
home must be sold, probate will be required. It 
is a government tax grab based on total assets. 

The other part that must be talked about 
is grief counselling, if needed. I know there 
is some available through the funeral homes 
and our Union Counsellor Dave Murphy 905- 
644-4282 can also help with resources in the 
community. 

Until next time, we’re only a phone call 
away. 


t certainly feels a lot different not sharing an article with Doug 
Crough. Doug and I worked together for over 16 years. Doug 
always put the members’ concerns at the top of his list. We 
worked on many claims together over the years and no one was 
more pleased than Doug when we were successful in resolving 
a claim for someone. Doug is a great family man. He always talked 
about his family in the highest regards. As much as he loved helping 
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Salutations To A Fellow 
Union Representative 
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Audit Me, Authorize Me 


DON 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


the members he always put his family first. 

Doug, you are a true friend. I am quite sure 
you will be active in something (what's that I hear about the retiree golf 
league?) now that you are retired. I was truly blessed to have worked 
alongside you for so many years. I would like to wish you and your 
family all the best in the years to come. 


s it just me or does the GM Canada Cen- 

tre just invent make-work projects to give 

themselves job security for life? General 

Motors Canada has once again and prob- 

ably forever decided to continue with the 
audits on your eligibility for benefits for your 
spouse and dependents... 

And to further make things difficult there 
will be an audit for retirees over age 74 to 
make sure that you are still alive and eligible 
to continue to receive your pension. 

And again a special authorization request 
to all retirees to deduct health care costs from 
your pension cheque. The cost will be $30 per 
month for retirees under 65 and $15 for retir- 
ees over 65. 

I will explain the following “Audits:” 

1. Spousal Audit: This again is a random 
audit for active and retired workers. The 
Company can ask for proof of marriage and 


cohabitation or if you are legally separated, 
you the member must provide the necessary 
documents. This audit will start in the middle 
of June. 

2. Dependent Audit: This is for children on 
your GM plan age 18 to 21, they must be still 
be dependent upon you, check off yes. Sec- 
ondly if they are between 21 and 25 they must 
be attending college or university, you must 
provide proof they are enrolled, i.e. with a 
student ID and name of school. 

3. “Over 74” Audit: This audit is a request 
to find out if you are still alive and someone 
is not claiming your pension after you have 
gone to the afterlife. The Company will request 
proof that you are still alive, ie. have your 
doctor or lawyer sign the form. 

4, Retirees Authorization for Health Care 
Payment: In the near future GM will be send- 
ing out an authorization form to all retirees 
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Explanation Of Chronic Care 
Changes For GM Members 


and surviving spouses. 
This form will give the 
Company the ability to 
deduct monthly pay- 
ments for your health 
care benefits from your pension payment. 
The cost starting in January 2010 will be $30 
per month for retirees under 65 and $15 per 
month over 65. If you do not sign the author- 
ization form you will not have health care 
benefits. 

In closing I will be away for the first three 
weeks in May, my replacement is Barry Grills 
and he can be paged in plant *97-8027 or out 
of plant 1-800-361-6793 PIN 8027. 

When I get back, I can be reached in-plant 
*97-8049, out of plant pager 1-800-361- 
6793 PIN 8049, office 905-644-3278, fax 
905-644-4608 and email dave.w.thompson@ 
gm.com.% 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


ffective January 1, 2009, for new claimants only, the chron- 

ic care co-pay and semi-private benefit for those entering a 

chronic care hospital will be modified: 

@ The chronic care semi-private hospital benefit (current- 
ly $30 per day) will be capped at 180 days per benefit 
year. 

@ The chronic care co-pay benefit (equal to the provincially approved 
co-pay amount not to exceed $60 per day) will also be capped at 
180 days. 

@ Following expiration of the 180 day period, a benefit will be provided 
up to the reimbursement level payable under the Long Term Care 
benefit plan. 


Laxatives And Shampoos 
Effective October 1, 2008, laxatives and medicated shampoos that can 


ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


be purchased over the counter will no longer be 

covered benefits under the Green Shield drug plan. 

@ Plan participants who have incurred a claim 
for these products within the 12 month period 
prior to October 1, 2008 will continue to have 
the laxative or shampoo covered. 

© In addition, patients undergoing cancer treatment will continue to 
have these products covered under the Special Authorization proced- 
ure when medically necessary. 

We are no doubt in the worse times ever for the auto industry through 
no fault of the workers, but our Union has been very successful over 
the years to defend our wages and pensions, thanks to the support of 
all CAW members. We must continue to support and trust our Union. In 
these very trying times it is vital for us all to stick together. 

Until next issue I remain in solidarity. % 
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Production Should Never 


Prevail Over Safety 


here is a push in our workplaces to be 

more productive, with safety taking a 

back seat to production. When a safety 

incident occurs, employers try to elim- 

inate the immediate hazard any way 
they can to get production started, with prom- 
ises of fixing the problem later. Removing safe- 
ty hazards from our workplace is the number 
one priority and will make us more productive. 
Ignoring them may bring the workplace to a 
halt due to an accident or work stoppage. It is 
quite obvious which route is more productive! 
A worker's safety must come before produc- 
tion. It is your Safety Representative’s job to en- 
sure managers focus on safety issues when they 
arise before a worker is injured. If the job can’t 
be done safely, then it can’t be done at all! 


Global Health And Safety 


Awareness 

Workers in Canada have fought for decades 
to make safety improvements in our work- 
places. While the number of work-related ill- 
nesses and deaths has lessened somewhat in in- 
dustrialized countries, the International Labour 
Organization reports the number of fatalities 
appear to be increasing, particularly in some 
Asian countries due to poor reporting, rapid 
development and strong competitive pressures 
of globalization. The World Day for Health and 
Safety at Work — held on 28 April every year 
— has now become one of the most important 
international events for promoting Occupa- 
tional Health and Safety. World Day, referred 
to as the National Day of Mourning in Canada, 
reminds us of those who have died needlessly in 
our workplaces and gives us the determination 
to improve health and safety for all workers. 


Knowledge 

Is Key To Effective 

Safety Representation 
Representing our membership in the field of 
health and safety is truly satisfying and reward- 
ing. A successful Health and Safety Representa- 
tive can have a very positive effect on the work 
environment to the benefit of our member- 
ship. For a Health and Safety Representative 
to be effective, they must commit to improving 
on their knowledge, skills and abilities. 

There are many safety training programs of- 
fered to help improve the skills of a Health and 
Safety Representative. The Worker's Health and 
Safety Centre sponsors the Health and Safety 
Certificate Program at Durham College. This 
is an excellent program to educate new and 
current safety activists. Ryerson University’s 
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Certificate in Health and Safety is designed 
especially for those currently involved in the 
field who wish to expand their knowledge and 
improve their skills. Knowledge of workplace 
safety laws and regulations enables your Safety 
Rep to pursue changes to safety policies and 
programs. A commitment to continuing edu- 
cation is key to staying current with workplace 
safety issues, while providing the safety service 
our members expect and deserve. 

In closing, if you have a safety concern you 


JAMIE 


SMITH 

must let your supervisor SHIFT #2 
ne pret h P q. | CAR/BODY/TRIM/ 
ow so they may ad- | gsouTH STAMPING 
dress the concern. If | HEALTH & SAFETY 
REPRESENTATIVE 


they are unable to re- 
solve your concerns, 
please don’t hesitate to put a call in to your CAW 
Safety Representative, we are there to help. I 
can be contacted in plant at radio/phone 3608, 
out of plant at 905-644-3608 or e-mail jamie. 
smith@gm.com. 
Until next time, stay safe! s 


YOUTH COMMITTEE REPORT 


Time To Mobilize 


n these times of unprecedented at- 

tacks on working men and women 

in Ontario, there lies an opportunity 

to mobilize and bring attention to the 

unjust decisions being made by big 
business and government leaders looking 
to undermine unions. We have all felt the 
results of the financial crisis and the gov- 
ernment’s lack of addressing unfair trade, 
unemployment eligibility, our pensions and 
protecting Canadian jobs. 

Then there’s the media. Reading the 
papers, on-line stories and radio call in 
shows, most have depicted Canadian auto 
workers as being the problem causing the 
crisis. We all know that is not true. We have 
won countless awards for our productiv- 
ity, quality, and recognition worldwide. We 
have brought billions of dollars to Gen- 
eral Motors shareholders and provided 
enormous tax money to governments at 
all levels. We know that we could not have 
done this without our incredible ability to 
work together with everyone involved in 
the manufacturing of a vehicle. From the 
hard work of our brothers and sisters at lo- 
cal feeder plants to transportation drivers 
to skilled trades, all of these enable us to 
produce incredible cars and trucks. Now 
we are somehow responsible for the global 
financial fallout? I don’t think so! 

Unemployment Insurance that we con- 
tribute to throughout our working lives is 
not helping laid off workers. The weeks 
of eligibility are not sufficient to cover the 
amount of jobs being lost. Weeks of eligi- 
bility must be 50 weeks across the country 
not by the region in which you live. Benefits 
are not nearly enough to survive on. Many 
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of our local mem- 
bers are just getting 
E.I. and that benefit 
rate is not reflective 
of the loss of wages 
they experience. 
We need to implement a guarantee of 65 
per cent of your best 12 weeks in a cal- 
endar year. That’s if you qualify. Some of 
our members have been disqualified from 
receiving the employment insurance bene- 
fit. The hours of eligibility should also be 
the same across the country. 360 hours to 
qualify would help everyone from contrac- 
tual workers, part time workers and many 
single parent homes that often have to bal- 
ance childcare and work by themselves. 

Pensions are under attack on the mem- 
bers who helped build the mighty auto in- 
dustry in North America. Men and women 
who brought enormous wealth to these 
corporations and country are now facing 
attack. 

We must unite to tackle these and many 
more injustices taking place in Canada to- 
day. I am looking to formulate a list of all 
members of our great local union. This list 
would allow us to quickly mobilize in time 
for many fightback campaigns. We gained 
worldwide attention in our ability to fight 
back against the closure of the Truck Plant. 
I was very proud of everyone who sup- 
ported, joined in, and came together very 
fast. A lot of us developed great memories 
of those days in June. Your Local Union has 
a long history of building a better society 
for members and the community. Much of 
this work was done by our past retirees. It’s 

see TIME - page 29 
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Counsellor’s Corner 


Guidelines For Assessing And 


Preventing Suicidal Behaviour r 


he following are important factors to 

consider in making the evaluation of 

a suicide risk. It does give some idea 

what to be alert for. 

@ Direct verbal warnings must be 
taken seriously. 

@ Pay attention to previous suicide attempts. 
Up to 80 per cent of suicides were preced- 
ed by a prior attempt. 

© One common characteristic of all suicide vic- 
tims is depression. Sleep disruption, which 
can intensify depression, is a key sign. 

@ Asense of hopelessness seems to be closely 
associated with suicidal intentions. Indi- 
viduals may feel helpless, desperate and 
worthless. 

© The more definite the plan, the more ser- 
ious is the situation. Suicidal individuals 
should be asked to talk about their plans. 

@ Those with a history of severe alcohol and 
drug abuse are at a greater risk than the 


Time To 
Mobilize 


— continued from page 28 


time for you to stand up now and show 
your pride. 


Are You Interested? 

Please submit your name, city, and 
phone number or email mobilizeto- 
action@gmail.com. I will use this infor- 
mation to mobilize everyone interested 
in rallies, support and getting our mes- 
sages out there. 

Sign up for CAW Local 222 e-bulletins 
at the home page of our website, www. 
cawlocal.ca/222, to receive updates. Start 
responding to letters in the paper, online 
or call in shows. Respond to blogs, Face- 
book, unionbook and every tool you can 
make use of. If you are retired, laid off 
or looking to mobilize to secure a better 
world and community, then contact me at 
905-424-2776. 

The time for Me Me Warfare — where 
you look after yourself and not your 
community — is over. We are all in this 
together! Let’s start acting that way. 

In Solidarity Always. 


general population. Between 1/4 and 1/3 
of all suicides are associated with alcohol 
as a contributing factor. 

® Giving prized possessions away, finalizing 
business affairs, or revising wills may be 
critical signs. 

© Suicide rate for men is about three times 
greater than that for women. 

@ Single individuals are twice as likely than 
married people to commit suicide. 

© Those who have been hospitalized with 
emotional disorders are more likely to be 
inclined to commit suicide. 

@ People who do not have the resource and 
support systems available are more at risk. 


Course of Action 

© Bargain with or attempt to secure a prom- 
ise that he or she will not try to commit 
suicide. 

© Consider checking them into a hospital. 

© Obtain training for suicide prevention and 
for cross-intervention methods. 

@ Be aware of hospitals where you can take 
someone. Know the procedures for both 
voluntary and involuntary hospitalization of 
suicidal clients. 

@ Ifa person does enter a hospital, pay par- 


ticular attention to the 
increased risk of sui- 


cide immediately 
after discharge. 

@ Become familiar with 
the legal standards as 
they affect this area. DAVE 

@ Be clear and firm MURPHY 
with the person and Couneeion 
don’t allow yourself | & CAW LOCAL 222 

VICE PRESIDENT 


to be manipulated 
by threats. Also, give 
clear messages to the person. 

@ Work with a person’s strengths. 

@ Be willing to communicate that you care. 

© Do not make yourself the only person re- 
sponsible for the decisions and actions of 
this person. Take your share of responsibil- 
ity but do not accept all the responsibility. 


On April Ist, long-time service rep Doug 
Crough retired. I was on the Recreation Com- 
mittee with Doug for many years and all his 
hard work is second to none. I consider Doug 
a good friend and I would like to wish him and 
his family all the best in his retirement. 

If you require my assistance, please call 
905-644-4282. Till next month, take care. 


Cancer Prevention 


Challenge Support 


Please call me to join our team or to financially support us. Go to 


http://www.cawdrec.com/ for all the details. 


Thank you to all the Sisters and Brothers who visited our CAW/ 
GM Earth Week booths at any of the four locations in the Autoplex. 
Your enthusiasm towards environmental information and concerns 


is my inspiration to continue working hard for you. 
I’m an active Executive Board member of the National organiza- 


tion called Prevent Cancer Now. 


The CAW DREC is opposed to incineration. We are requesting 
members to go to www.preventcancernow.ca/main/issues-actions/ 
stop-incineration/sign-our-position-statement to sign our position 


paper. 


For GM in-plant issues, please call me at (905) 644-4930 Mon- 


DAVE 


DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


day days only, mike radio 1374 or email dave.renaud@gm.com or 
for outside issues home 905-404-1279 email Dave.Renaud@rogers.com.# 
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SUBSTANCE ABUSE REPRESENTATIVE’S REPORT 


What Is Alcoholism? 


ust to begin, I would like to say good- 
bye and thank you to Mike Hills for 
being a terrific co-worker. Mike has 
retired as of May Ist and I am now the 
only CAW Substance Abuse Representa- 
tive and I promise to serve the membership to 
the best of my ability, but to say it’s busy is an 
understatement to say the least. If you’ve put 
in a call for me please know that I return all 
calls but not always as quickly as I would like. 

Thanks for your patience. 

Especially in these stressful economic 
times, alcohol abuse can spike. It is a disease 
that includes four symptoms: 
© Craving: A strong need, or compulsion, to 

drink. 

© Loss of control: The inability to limit one’s 
drinking on any given occasion. 

@ Physical dependence: Withdrawal symp- 
toms, such as nausea, sweating, shakiness, 
and anxiety, occur when alcohol use is 
stopped after a period of heavy drinking. 

© Tolerance: The need to drink greater 
amounts of alcohol in order to “get high.” 


What Are The Signs 
Of A Problem? 


How can you tell whether you may have a 
drinking problem? Answering the following 
four questions can help you find out: 

@ Have you ever felt you should cut down on 
your drinking? 

@ Have people annoyed you by criticizing 
your drinking? 

@ Have you ever felt bad or guilty about your 
drinking? 

@ Have you ever had a drink first thing in the 
morning (as an “eye opener”) to steady 
your nerves or get rid of a hangover? 

One “yes” answer suggests a possible alco- 
hol problem. If you answered “yes” to more 
than one question, it is highly likely that a 
problem exists. In either case, it is important 
that you see your doctor or other health care 
provider right away to discuss your answers to 
these questions. He or she can help you de- 


termine whether you have a drinking problem 
and, if so, recommend the best course of ac- 
tion. 

Even if you answered “no” to all of the 
above questions, if you encounter drinking- 
related problems with your job, relationships, 
health, or the law, you should seek profes- 
sional help. The effects of alcohol abuse can 
be extremely serious, even fatal, both to you 
and to others. 


The Decision To Get Help 

Accepting the fact that help is needed for an 
alcohol problem may not be easy. But keep in 
mind that the sooner you get help, the better 
are your chances for a successful recovery. 

Any concerns you may have about dis- 
cussing drinking-related problems with your 
health care provider may stem from common 
misconceptions about alcoholism and alco- 
holic people. In our society, the myth prevails 
that an alcohol problem is a sign of moral 
weakness. As a result, you may feel that to seek 
help is to admit some type of shameful defect 
in yourself. In fact, alcoholism is a disease that 
is no more a sign of weakness than is asthma. 
Moreover, taking steps to identify a possible 
drinking problem has an enormous payoff — a 
chance for a healthier, more rewarding life. 

The type of treatment you receive depends 
on the severity of your alcoholism and the 
resources that are available in your commun- 
ity. Treatment may include detoxification (the 
process of safely getting alcohol out of your 
system); taking doctor-prescribed medications 
to help prevent a return (or relapse) to drink- 
ing once drinking has stopped; and individual 
and/or group counseling. There are promis- 
ing types of counseling that teach alcoholics to 
identify situations and feelings that trigger the 
urge to drink and to find new ways to cope that 
do not include alcohol use. These treatments 
are often provided on an outpatient basis. 


Alcoholics Anonymous 
Virtually all alcoholism treatment programs 


IMPORTANT PHONE NUMBERS 


CAW Local 228 Union Hall 


CAW Vehicle/Home Insurance Program 
GM Canada Benefit Centre 
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905-723-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8730 


905-453-4248 
1-800-387-6592 


1-877-229-4677 
1-877-442-4625 
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also include Alcoholics Anonymous (AA) 
meetings. AA describes itself as a “worldwide 
fellowship of men and women who help each 
other to stay sober.” Although AA is generally 
recognized as an effective mutual help pro- 
gram for recovering alcoholics, not everyone 
responds to AA’s style or message, and other 
recovery approaches are available. Even 
people who are helped by AA usually find 
that AA works best in combination with other 
forms of treatment, including counseling and 
medical care. 


Can Alcoholism Be Cured? 

Although alcoholism can be treated, a cure 
is not yet available. In other words, even if an 
alcoholic has been sober for a long time and 
has regained health, he or she remains sus- 
ceptible to relapse and must continue to avoid 
all alcoholic beverages. “Cutting down” on 
drinking doesn’t work; cutting out alcohol is 
necessary for a successful recovery. 

However, even individuals who are deter- 
mined to stay sober may suffer one or several 
“slips,” or relapses, before achieving long- 
term sobriety. Relapses are very common and 
do not mean that a person has failed or cannot 
recover from alcoholism. Keep in mind, too, 
that every day that a recovering alcoholic has 
stayed sober prior to a relapse is extremely 
valuable time, both to the individual and to his 
or her family. If a relapse occurs, it is very im- 
portant to try to stop drinking once again and 
to get whatever additional support you need to 
abstain from drinking. 


Help For Alcohol Abuse 
If your health care provider determines that 

you are not alcohol dependent but are none- 

theless involved in a pattern of alcohol abuse, 
he or she can help you to: 

@ Examine the benefits of stopping an un- 
healthy drinking pattern. 

@ Set a drinking goal for yourself. Some 
people choose to abstain from alcohol. 
Others prefer to limit the amount they 
drink. 

@ Examine the situations that trigger your un- 
healthy drinking patterns, and develop new 
ways of handling those situations so that 
you can maintain your drinking goal. 
Some individuals who have stopped drink- 

ing after experiencing alcohol-related prob- 

lems choose to attend AA meetings for infor- 
mation and support, even though they have 
not been diagnosed as alcoholic. 

If you decide you need help, please call me: 
office 905-644-3723; pager 1-800-361-6793 

PIN 3723, home 905-914-6560. 


YJ 
Women’s Centre Resource 


Available On Oshawa Campus, ry 


support, crisis intervention and information 
and referral services to campus and community 
organizations that can help in different ways. 
Also this month our Community Services 
Committee will be participating in the Habitat 
for Humanity’s Women Build Blitz where we 
will be helping to build affordable homes for 
16 families in need. These homes will be built 
in Scarborough. Each day hundreds of women 
will be working alongside each other to con- 
struct the houses that will make a real differ- 


s Women’s Advocates we continue to support our member- 
ship, not only in the plant but also in the community. Since 
the layoffs many of us have had to go back to school for up- 
grading or getting educated for a second career. This is not 
an easy task. We decided to look into any services that might 
be available for those returning to College or University that just might 
make the transition a little easier. We found that Durham College in the 
Oshawa Campus has a Women’s Centre that is located in the Student 
Association Service Centre. Our local Advocates went down and met 
with the co-ordinator to see what the Centre had to offer. The Centre 
primarily focuses on serving the needs of students but is open to every- 


= 
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SERVICES 
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one. The Women’s Centre functions as a drop-in space for women and 
men to meet friends and learn about issues and empower each other. 
It is also used as a resource for information. They provide counselling 
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Our Changing Economy 


his country was built by many waves 

of immigrants all hoping for a better 

life. The First Nations, aboriginal, Mé- 

tis and Inuit who cared for the land 

we call Canada welcomed most immi- 
grants as one would any new neighbour. Dur- 
ing the last 100 years the Canadian economy 
has reinvented itself over and over. 

The first wave of immigrants came to ex- 
ploit or harvest much of the natural resources 
living on the land be it forests or furs. That 
was followed by the agricultural revolution of 
the 19th century and the Canadian landscape 
changed. By 1900 half of the Canadian popu- 
lation lived in rural areas and agriculture was 
the largest part of our economy. 

There was a recession that had started 
around 1873 and lasted until almost 1900. 
Governments of the day had to figure out how 
to adjust and govern for the future. In Can- 
ada, they built the railway, the National Dream. 
In doing so, they united Canada from coast 
to coast at a very high cost both in debt and 
human cost. The Canadian bread basket was 
created and agriculture was leading Canada 
out of the recession. But it was destined to 
change very quickly as the first tractors and 
automobiles appeared. 

Henry Ford was said to have created the 
modern assembly line which allowed the mass 
production of automobiles that were affordable 
for every worker. In 1908, William Durant and 
other forward thinking industrialists like Sam 
McLaughlin came together to create General 


In Solidarity. 


Motors. Oshawa, the Motor City, became the 
industrial heart of Ontario and Canada. The 
workers of General Motors built a company 
that was larger than many national economies. 
General Motors attracted the brightest minds 
and hardest workers who built millions of the 
finest cars ever sold. 

By the time the first World War had started, 
another transformation of our economy had 
begun. The economy thrived and Canada grew 
as a nation until the next recession, the Great 
Depression of the dirty thirties. The great farms 
of western Canada dried up and farmers rode 
the rails looking for work. Governments had to 
redefine how they helped Canadians overcome 
the challenges of the day. Social welfare was 
introduced to provide the most modest support 
for Canadians. It wasn’t until the Second World 
War that we started to see the economic change 
to bring us out of that recession. Factories in 
Oshawa changed their production over to help 
the war effort using the labour of women as the 
men went overseas to fight. 

When the war was over Canadians started 
to buy goods to fill their homes and raise their 
families. The Boomer Generation was born. 
My parents worked extremely hard to raise 
10 children on a working class wage. Like 
their parents before them, they wanted better 
for their children and grandchildren. My Dad 
worked at Duplate which supplied the glass 
for the cars produced at the Oshawa General 
Motors plant. Our house was filled with many 
mass produced appliances built in Canada and 


ence in the lives of Toronto families. We are looking forward to the 
challenge and will keep everyone updated on our progress. 


the working class grew. 
Our governments at all 
levels collected and 
spent out tax dollars 
to create communities 
that we could proudly 
call home. 

During that time smaller recessions came 
and went and our governments wisely created 
social programs that help keep Canadians 
from becoming destitute; like Medicare, Old 
Age Security and Canada Pension, Workers 
Compensation and unemployment insurance. 
There was a certain level of respect by gov- 
ernments towards the working class. Not every 
investment made by government was done 
without some strong words but in the end they 
came through with what they felt was best for 
Canada. Fair Trade Agreements were created 
to protect our economy and way of life. The 
Truck Plant in Oshawa was a result of a Fair 
Trade policy. Governments need to rethink 
Free Trade Policies that were not designed to 
protect Canadians but corporate profits, hence 
the closing of the Truck Plant. 

This recession can have two very differ- 
ent outcomes and our government will need 
to decide where they fit in. They can see our 
way of life decline to the point that our qual- 
ity of life no longer remains in the top ten on 
a world ranking. Or, they can sit down with 
the working classes and redefine and reclaim 
our position as the best country in the world 
to live. 


UNION IN POLITICS 
COMMITTEE 
MEMBER 
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Retirees’ Picnic June 16th, 


National Golf Qualifiers Coming Up 


ecently some members have sug- 

gested a boycott of purchasing the 

Toronto Sun newspaper. Some 

members took heed but a major- 

ity didn’t, for whatever reason. I 
was one of those members that hedged be- 
cause I always like to know what the oppos- 
ition is about. Well I’ve had enough. After 
reading Christina Blizzard’s article on April 
15, 2009 attacking our retirees and mem- 
bers by calling us “fat cats,” I wonder how 
many of her co-workers with 10 or more 
years’ seniority are crippled because of 
their jobs. The first thing I will be doing is 
to cancel my daily subscription with the To- 
ronto Sun immediately even though there's 
three months remaining. 

If all our CAW Brothers and Sisters would 
do the same, as well as our “community,” 
I’m sure we could send a strong message. 
This rightwing conservative newspaper does 
not belong in our neighbourhood. G'day. 


The Retirees’ Picnic will be Tuesday, June 
16, 2009 with a rain date of June 17, 2009 
at Lakeview Park in Oshawa. All new retirees 
are invited to attend as this is a great way to 
see former friends and co-workers. 

Congratulations to recent retiree Doug 
Crough. Doug has been a great rep at the 
CAW Local 222 Union Hall. Anyone who has 
had Doug represent them knows that Doug's 
persistence and knowledge will be missed. 
Thanks for everything Doug. 


SEORC 

CAW Local 222 cleaned up at the CAW Na- 
tional Bowling Finals held here in Oshawa. 
Brother Steve Hunter held an excellent tour- 
nament. I couldn’t believe all the preparation 
needed to hold this event. Thanks to Sister 
Debbie Lake from the Toronto Rec Council 
and Norm Sawyer from Golden Horseshoe 
Rec Council for their volunteered help for 
this event. 


Winners were: Second 
place Team Sharron Ar- 
mour, Larry Adams, 
Charlene Minnie, 
Harold Howe, Debbie 
Killens; Singles First 
Rick Wilkes, Second 
Bill Nicholson, Third 
Jerry McGee, Fourth 
Brian Gifford, all Lo- 
cal 222 members. 

Congratulations to Team 222 men’s 
hockey team for winning silver at the na- 
tional Hockey Tournament. 

This year’s golf qualifiers are Sunday, 
May 24 at Wolf Run, 8:00 a.m. start, and 
Sunday, June 7 at Kedron, 9:00 a.m. start. 
Entry forms available at the CAW Local 222 
Union Hall or from a Recreation Committee 
member. 


DEAN 
HOWSE 
RECREATION 
COMMITTEE 
CHAIRPERSON 


Shift #1 Truck Plant Ten Pin Tid Bits 


an you believe it? Another very eventful season of 10 pin 
bowling has come to an end at Leisure Lanes, with many 
success stories unfolding along the way! 
One of our own Shift #1 Truck Plant bowlers, Don 
Bason, ended up taking top honours in the CAW tourna- 
ment finals held at Leisure Lanes a few weeks back. Coupled with 
a second place finish in the men’s division by Shift #1, made up of 
Larry Adams, Debbie Killens, Charlene Minnie, Harold Howe and 
Norma Thornton, this again proves how good our league members 
bowl, even though a great deal of nonsense exists as well! Congratu- 
lations go out to all participants. 

As of press time, our second week of playoffs concluded. Below 
is a list of the winners: 

Championship Winners: “I Don’t Know” (“Buck” Thompson, 
Kathy Jeffrey, Jon Mitchell, “Butch” Howatt and Yours Truly). Our 
6,171 total for six games barely beat the 6,150 tossed by “The Rook- 
ies!” 

Consolation Winners: “Lllllosers” (Jim Cassells, Glen Killens, John 
Cunningham, Charlton Bryan, Lu-Anne Cassells). 

High Men’s Single: John Cunningham 273 

High Ladies Single: Sharon Armour 264 

High Men’s Triple: Paul Tadeson 658 

High Ladies Triple: Lu-Anne Cassells 604 

Rookie Of The Year: Ken Dibartelomeo 
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Most Improved Man: Jeff Spence +13 pins 

Most Improved Woman: Charlene Minnie +11 
Pins 

High Men’s Average: Mike Bested 202 

High Women’s Average: Debbie Killens 171 

I’m pleased to say that finally I can rid my- 
self of that dubious honour, namely the gutter 
ball trophy! “Buck” Thompson was the last 
person to throw two gutter balls in the same 
frame this season! 

My personal trophy I hand out to the bowler with the most five-pin 
whiffs during the season goes to none other than “lefty,” Francois 
Picard, with a total of 17! Close behind in second place were Charl- 
ton and daughter Samantha Bryan, who combined for 13 of them! 
Rounding out the top five were Gilles April with 12, Rob McHolm 
with 12 and the foursome of Elaine (Miss Sneaky) Howatt, Mike 
Morrison, Dennis Bertrand and Wavey April, all with 11 thuds! 

My five-pin total ended up at 319 for the year, although I don’t 
think Dan Gabona’s total cash in the pot is that much. However, 
there'll be three pretty hefty draws, I would imagine. 

That’s it for now, but in my final article of the year next month, 
I'll elaborate on the much anticipated food prepared for us at the 
banquet by the CAW Family Auxiliary. Last year’s presentation was 
fabulous, and we expect the same this season. 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Round Robin Results 


© Bond Optical 3, ListenUP! Canada2 

Bond: Dennis Jacobs 1g, 1a, Hank Meyers and Brian Cane 1g each. 
A by Brent Barkwell, Paul Mackey and Shawn McKenna. Listen Up! 
Canada: Kent Bickle 1g, 1a, Jim Rogers 1g. A by Paul Heard and Ray 
Beenen. 

This was a real playoff game down to the wire. The crowd sat on the 
edge of their seats. 
@ Bittmore Bar and Grill 6, Dines Restaurant 4 

Bittmore: Terry Roy 4 g,la, Ron Noble 1g,1a ,Steve Mullan 1g. A by 
Steve Skene 1, Al Collins 1, Dwayne Phillips 2, Rob Nichol 1 Gary Beed- 
ham 1. Almost every team member of 
Bittmore received a point. Dines: Todd 
Bidwell 2g, 2a, Butch Heroux 2g (Do 
you remember Gus Heroux? — Gus 
played in our league for years was al- 
ways fun on and off the ice), Fred Luke 
2a. 

Player of game Terry Roy with 4 
goals and an assist, 
@ Durham Medical 5, Phoenix 

Chiropractic 4 

Durham: Chris Michelson 2g , Ron Leger 2g, 1a Brick Emerson 1g, 
2a Dave Lawson 3a, Al Aylesworth 1a. Phoenix: Shawn Dale 2g , Rick 
Weiler 1g, Dave Gibbard 1g, 2a. George McCall 1a. 

Close game. Could have gone either way. 
@ Ontario Motor Sales 5, Renown Electric 1 


Truck Bed Liner Protection 
LINE-X 


out rust and 
SPRAY-ON TRUCK BEDLINERS 


Playoff Te 
cP OW 


Durham Medical 
Bittmore Bar and Grill 
Bond Optical 

Dines Restaurant 
Listen Up! Canada 
Ontario Motor Sales 
Renown Electric 
Phoenix Chiropractic 


SOR RF NM NWYLY 


3 
3 
3 
3 
3) 
3 
3 
3 


corrosion 
Non-skid surface 


NOT hard and slippery 
like a drop-in liner 


Impact protection 
Accessories fit great - | 


best choice for 5th 
wheels 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


#{ Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: www.line-xdurham.com 


Call us today to book 
your appointment: 90 5-448-1 792 
LINE-X can be applied to virtually any surface and is used in a wide 
variety of industrial and commercial applications. Call for details! 


250 Wentworth Street East, Oshawa 


am 


WwNnNNnNRK KE CCE 


Ontario Motor Sales: Wade Carur 2g, 1a Larry 
Slade 1g, 1a Don King and Phil Jewel 1g each Ace 
Pixley and Tony Sabourin 1a each. Renown: Ryan 
Vandermeer 1g. A by Steve Reynolds. 

John Deboo’s team was outclassed entirely. 
® Dines Restaurant 3, Renown Electric 1 

Dines: Todd Bidwell 1g, 1a, Dave McArthur and Blain Corriveau 1g 
each. 1a Larry Bingley 2a, Dave Hewitt Terry Murrell and Butch Heroux 
1a each. 

Renown: Dunc Dunham 1g. A by Dan Formosa, Gerry Snowden 
@ Listen Up! Canada 8, Phoenix 

Chiropractic 0 

ListenUP! Canada: Brian Myles 4g, 
3a, Jim Rogers1g 3a, John McLeod 1g, 
2a,3a,Kent Bickle and Andy Bahor 1g 
each. Ray Beenen, Rick Garlough, Rob 
Ferguson and Chuck Bickle 1a each. 

Player of the game Brian Myles with 
4g, 3a. 
© Bittmore Bar and Grill 4, On- 

tario Motor Sales 1 

Bittmore: Al Collins 2 g Ron Noble 1g, 1 a, Leo Mercier 1 g. A to Terry 
Roy 2, Steve Skene1, Steve Mullan, Gary Beedham and Myron Wijtowych. 
Ontario Motor Sales: Wade Carur 1g. A by Tony Sabourin. 

Player of the game John Perrault, who assisted Al Collins (the other 
team) scoring a goal in John’s net. 

@ Durham Medical 5, Bond Optical 3 

Durham: Ron Leger and Steve Wilson 2g each, John Whiteman 1g. A 
by Dan Bertrand 2, Harry Berberian2, Chris Michelson2, Darryl Fitzger- 
ald 2 and Brick Emerson 1. Bond: Brent Barkwell 1g, 1a, Tom Kelly and 
Paul Mackey 1g each. A by Dennis Jacobs. 

Until next issue 

See You On The Ice. 


, CAW LOCAL 888 
PHOTOS NOW ON 
FLICKER WEBSITE 


Check out the CAW Local 2&8 flickr site to view 
hundreds of photos from the past few years. 
Have you attended one of the Local’s picnics, or 


Standings 
T GE G 


SoC oases 


taken part in the blockade or rally, or attended a 
convention, or any other CAW function? You might 
see a photo of 
1 5 
yourself! _ i 
So far more 
than 3,500 | 
photos have 
been uploaded to our flickr site. This number will 
increase as older photos are scanned and then I 
added to the collection. 
For those interested in printing some of the photos, 
high-resolution copies can be downloaded via this [ 
site. 
Follow the link below to view our flickr site. I 
www.flickr.com/photos/cawlocal222/collections/ 
[b = || ky || | =x] | =i al 
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Retirees’ Golf League Split Into 
Two To Accommodate Everyone 


egistration Day was on April 15th 

and we signed up more golfers 

for the upcoming season than 

ever before. We ended up with 

191 returning members and 37 
new members for a total of 228 golfers. We 
are fortunate that we also found three new 
members who are interested in forming 
a new league for all the members that we 
cannot handle in the old league. The new 
league is going to be called the CAW Junior 
Retirees Golf League and its President is Rob 
Small. The Vice-President is Ray Carroll and 
the Secretary is Doug Crough. I congratulate 
these gentlemen on their decision and wish 
them luck for the season. 

The Junior Retirees will play more or less 
the same courses that the original league is 
playing with the addition of Wolf Run. The 
first game was played on April 28th and it 


LLG one age 


is run every Tuesday after that. We do ex- 
pect more retirees to sign up in the next few 
weeks because quite a number of members 
will retire within the next couple of month. 
There is certainly room for expansion in the 
Junior Golf League. 

As if playing 26 times a season wasn’t 
enough we have arranged and are arran- 
ging additional games to be played on days 
other than Tuesday on courses other than 
the scheduled ones. There is Timber Ridge, 
Wooden Sticks, Lake Ridge, Baxter Creek, 
Deer Creek, Oakridge, Ashburn and Pine 
Ridge. We normally get exceptional deals at 
these courses and between 24 and 48 mem- 
bers signed up to play there in the past. Last 
year we only made deals with three courses. 

We are also planning to do an overnight 
trip to Hawk Ridge for two days of golf with 
carts, a dinner at Rama and staying at the 


CEC 


hotel The Highwayman. 
The whole thing will cost 
$160 (tax included) 
and hopefully we will 
have lots signing up. 
It was good fun two 
year's ago. 

Last but not least, 
we have a new dedi- 
cated phone for both leagues where you can 
call day or night and leave a message. The 
phone will go to answering mode immedi- 
ately and we will not hear it ring at anytime. 
This means you can call in the middle of the 
night without waking anybody. The number 
is 289-240-7082. 

My phone number is 905-579-6802. My 
e-mail address is bheming@rogers.com and the 
website address is www.222retireegolf.com.# 


CAW GOLF LEAGUE REPORT 


Still Time 
To Sign Up For 


Consider a current situation Now consider a potential situation 
(Mortgage @ 6.0% interest rate) (Mortgage @5.69%* fixed rate) 


Balance Payment Balance Payment 
Mortgage $ 160,000 $1,024 $196,000 $1,027 
Car loan $ 18,000 $ 540 — Paid off = 
Credit Cards /PLC $ 15,000 $ 450 — Paid off - 
Penalty to break mortgage $ 3,000 $ 0 Paid off - 
Total $196,000 $2,014 $196,000 $ 1,027 


That’s a monthly savings of $987! 
Call For Special CAW Rates 


*Only applicable to CAW Members — also please ask about our Preferred Realtor Program 
and how you could be eligible for a $2,500 cash-back bonus!* 


Jason MacDermid & Associates 


Mortgage Consultants 
T 877.400.2567 F 866.400.2566 


macdermid.j@mortgageintelligence.ca © www.primerates.ca 


(fo MORTGAGE INTELLIGENCE 


Central Office: 3250 Bloor Street West, East Tower, Suite 1400, ON MBX 2X9 
™ Trademark of Mortage Intligence Ine, © Registered trademark of Mortgage Inteligence Ine. © Copyright 2006, Mortgage Inelignce nc, all sighs reserved 
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CAW Golf League 


t the time of writing it is an absolutely 
beautiful spring day outside and here I am 
inside at the keyboard. Makes me wish 
I had a laptop so I could do this on the 
backyard patio with the trees and the 
black-capped chickadees flitting about nearby. 
There is lots of work to be done this time of 
year and sometimes I don’t know where to start. 
Cars need to be cleaned inside and out, gardens 
need to be cleaned up, shrubs need to be pruned, windows need to be 
cleaned, lawns need to be raked and fertilized; and the job I dislike the 
most is income tax returns have to be filed. Again another job inside on 
the keyboard. 

By the time you read this article the Opening Day Tournament will 
be in the books but that doesn’t mean that you are too late to join our 
league. If you’re interested contact Wayne Brine at 905-434-3633, Dave 
Hutcheson at 905-725-0433, or myself at 905-721-9853. It won't be 
long before all the spring chores are behind us and we’ll be spending 
more time outdoors on the golf course. 

Next month I will have the results of the Opening Day Tournament 
and other important league information. 


DAN 
FORMOSA 


ORME CLASSIFIE 


FOR SALE 


2008 Biomega Amsterdam 8 spd shaft- 
drive 26” men’s blue bicycle $1000; 2006 
Jamis 21” Coda 27 spd blue/silver bike 
$1000. Call: 416-901-7126 


Hand knitted sweater sets, hats, mitts, 
cotton dishcloths, hanging dish towels, 
teddy bears, Phentex slippers & more. 
Call: 905-728-6062 


1 cord dry birch firewood; older 30” riding 
mower. Call: 905-579-1622 


Wingback chairs black with ottoman 
$350; beige/brown $350; 2 orange plush 
kids wing back $300; kids Lazy-Boy bur- 
gundy $75. Call: 905-697-2715 


Hard top cover fits Chevy Silverado 2006 
4 door metallic blue $400, also liner $100. 
Call: 905-419-0629 


Woodworking equipment industrial 16” 
auto planer, 14” band saw, dust collector 
with pipes, 6” wood jointer, sold as pkg, 
King Equipment $1600. Call: 905-985- 
2639 


4 person Tubby hot tub, good shape, 
many extras, $800. Call: 705-374-4361 


2006 Buick Allure CX, 93,000 km, brand 
new Michelins, safety, e-tested, $10,900 
obo. Call: 905-885-4698 


Sears lawn tractor & matching 10 cu ft 
trailer, 12.5 hp. 5 spd, 38” cut, asking 
$500 obo. Call: 705-696-1797 


Cannonball pine bedroom suite w/6 
drawers under bed, 9 drawer dresser, 6 
drawer bureau, bedside table, walnut, no 
mattress, $500 firm. Call: 905-995-3976 


2005 Kawasaki Nomad 1600, around 
25,000 kms, $9500. Call: 905-576-6885 


John Deere lawn tractor LX178; Sears 
tractor 42” deck 2004 16.5 hp lawn roller 
for tractor; lawn mowers; Lawn Boys. 
Call: 905-623-2484 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 
* Extended Hours * High Quality Program * Nutritious Meals * 


Available To CAW Families of General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 


CAW = TCA 
LOCAL 222 


Hay wagon, 14’x8’ new floor in 2007 
$1000; 3-point sickle bar hay mower, 1 
extra knife w/head $1000 obo. Call: 705- 
786-3177 


Queen mattress $50; Little Tikes work- 
bench, extra tools, $50; 14x18 3 room 
tent $95. Call: 905-579-5979 


Kenmore electric stove, good condition, 
bone colour, asking $100 obo. Call: 905- 
430-4792 


Air conditioner for trailer, barely used, 
$250 obo. Call: 905-728-6793 or 905- 
987-1546 


1997 Buick Regal $2,500; 2002 Chev 
Venture $3,800. Call: 905-576-1230 
Mike 


Collection Avon beer steins; old yard- 
sticks; wooden decoys; Coca Cola stuff; 
crocks; church plates; beer signs. Call: 
905-623-5301 


4 Snow Mark winter tires with rims, 
P215-70R15, used 1 season, $250 obo. 
Call: 613-472-2021 


GM 25 year service ring, 2 diamonds, 
size 12, exc. cond $1,250 firm. Call: 905- 
723-9064 


Full length mink coat, size 13 $3000 
price tag still attached, exc. cond., will 
take best offer. Call: 905-579-3403 Brian 


DEADIINE 
FOR THE 
JUNE 2009 
ISSUE IS 


THURSDAY, 
MAY 14 
AT 4:00 P.M. 


Due to space limitations, not all 
Oshaworker classified ads are necessarily 
published. We regret any inconvenience 
this may cause. Please resubmit. 


| > 

OSHA) ORMERCLA 

PLEASE PRINT YOUR AD BELOW: 

1 1 2 3, 4, 5, , 

| | 
6. 7 8, 9, 10. 

| | 

I o41. 12. 13. 14. 15 I 

| | 
16. 17. 18. 19. 20. | 
Phone #: Name: Serial #: 

NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER _ 
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CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


HONDA 
ENGINES 


MURRAY | KARCHER 


Griccs &STR STRATTON 


LAWN-BOY 


ME€ODIAK (ETD Powermate’ 


Parts, Sales and Service To All Makes 


MSUUAUUS a4... CAW Local 222 Retirees' Picnic 
Tuesday, June 16, 2009 at Lakeview Park 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 


(905) 723-6057 


WO RMERCLASSIFIET 


Tri-hull 16 ft. boat, EZ load trailer, 70 
hp Johnson, very good shape, asking 
$3,500 obo. Call: 905-725-9253 


Kodak camera 6.1 mp 3x optical zoom, 
$40; 2 Old Country Roses rimmed bowls 
$20; stacking frame for LG washer/dryer 
new $10. Call: 905-571-1274 


Complete set tool and die maker tools, 
grinding vices, parallels, mics, verniers, 
etc. Call: 905-723-3153 


Legend 3 wheel scooter, mint condition, 
used only 3 months, $1200. Call: 905- 
433-7058 


2000 Coleman hardtop tent trailer, sleeps 
6, bike racks, electric hookup, good con- 
dition, $5000 obo. Call: 905-668-9662 


Monitor 17 in. black flat screen $65 obo. 
Call: 905-576-8697 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


FREE Supply of Batteries* 


Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


v Hearing Tests available 


v All Makes of Hearing Aids 

Jv Batteries and Repairs 

¥ Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


JV Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

WA Saturdays available by appointment 
at our Courtice location 


Contact us now at one of our two convenient locations! 
Courtice Clinic 


Oshawa Clinic 
111 King Street E. 
Oshawa, ON 
905-721-3536 


Serving the Durham Region for 


over 25 years 


1450 Hwy #2 
Courtice, ON 
905-721-4058 


“FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


www.oshawaclinic.com 
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16 ft Grumman canoe, square stern, 
lightweight, Suzuki 2 hp outboard; cus- 
tom built cart for canoe, like new. Call: 
905-579-9120 


1994 Coachman Class A motorhome, 
29 ft., 54,000 mi, asking $11,900; riding 
lawnmower; 2 walking lawnmowers. Call: 
905-263-8524 


Coachman 1/2 ton camper, sleeps 6; 
110 v relays; potlights; chandelier; inline 
skates sz 9/10; Tiffany type light fixture; 
odd golf clubs; cameras. Call: 905-725- 
8675 


2004 Polaris Sportsman 500, exc. cond., 
incl. 5 ft plow and accessories, asking 
$4800. Call: 905-429-0597 


Children’s set of Sports Illustrated; left 
hand golf clubs, includes bag, like new, 
reg. $152 sell for $60. Call: 905-728- 
9856 


Gibson Les Paul Melodymaker $500; 
Roland electric piano, full size $350. Call: 
905-571-2454 


1996 Chev 1/2 ton, 6 cyl, 8 ft box, solid 
body, 200km $4500; short box fits 1988- 
98 great shape, compares to southern 
$700. Call: 705-799-2825 or 905-404- 
3886 


2005 Chev Blazer 2 door, black 4x4, ap- 
prox 70,000 km, certified, $9,500 obo. 
Call: 905-404-3886 


Box trailer in excellent condition, 4x6 with 
2 spare tires $325 obo. Call: 905-436- 
6039 


CHANGE 


YOuR 
ADDRESS 


Before you move, 
please notify 
the Union Hall 
of your new address. 


Your Oshaworker 
will not be delivered 


because of 
incomplete addresses, 
incorrect postal codes 
or a missing 
apartment number. 


Please call the 
Union Hall at 
905-723-1187 

or 1-800-465-5458 
or email 
marlenes @idirect.ca 
to ensure you get 
next month’s issue. 


in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East AMIP 
(inside Revere Optical, beside Chapters) (west of Liberty Street) ee 


[Wl Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[Wi Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


= ————_—} 
Pet a We accept a wide variety of insurances, including 
Specialist (HIS) _ | GM Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted «Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


CAW = TCA 
CANADA 


AUTO & HOME INSURANCE 


Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 
(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance 
Centreteamare 


Our Insurance. all members of 


CAW Local‘ 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


Delta 10 in. table saw $300, Sears radial 
arm saw cabinet $200, oak harvest table 
41”x84” & 9 chairs $1,700, drill press. 
Call: 905-697-4148 


Trailer hitch class Ill, fits Pontiac, Mon- 
tana or Chev Venture 2002-07 vans 
$100. Call: 905-723-9093 


2 bdrm home on 1 acre lot with lakes, 
ATV, trails and hunting $119,900. Call: 
613-637-1325 or 905-623-2703 


Raised 3 bdrm bungalow, quiet area, oak 
floors throughout, $279,900. Call: 905- 
576-0017 


10 gal. aquarium, light, hood $40; 30 gal. 
aquarium, light, hood, whisper pump, 
cartridges $60. Call: 905-723-5390 


14 ft Thundercraft boat, good condition, 
canopy $400 obo; Panasonic silver glass 
TV, stand, 40”, new, retails for $250 sell 
for $70. Call: 905-349-3323 


Leather Lane couch and loveseat, ox- 
blood red, $900 for both, exc. cond. Call: 


Milk bottles, Gimbletts, Coronation King 
& Queen quart Oshawa $400; Lyons 
Dairy quart Bowmanville $150; old 4 
string banjo $150. Call: 905-623-2611 


Classic 1977 Honda motorcycle CB 
750F, 14,000 mi., original owner, exc. 
cond. $3000. Call: 705-439-1513 


Railing front steps for outside $100; 1/2 
ton Van World accessories, floor mats, 
rubber heavy duty $150. Call: 705-878- 
4704 


Straw $1.75 sq. bale for horse bedding or 
garden. Call: 705-277-2293 


2006 Saturn lon quad coupe, fully loaded, 
5 speed manual, 2.4L, air, leather, red, 
sunroof, spoiler, keyless entry, 29,200 km 
factory warranty. Call: 905-434-7940 


AutoGo 550 UltraLite scooter, less than 
30 hrs, exc. cond. new $5000 asking 
$2500 obo, pictures on Kijiji. Call: 905- 
728-6859 or email taylor6859 @ rogers. 
com 


Murphy bed w/cupboards, drawers, slide- 
out, end tables, 3 yrs old, good condition, 
best offer; Proscam colour TV 36”. Call: 
905-903-1744 


Power Golfcaddy w/ remote cost $1800 
asking $675; Kenmore dryer $45; 28” 
Panasonic $50; white/brass headboard, 
footboard, queen $225. Call: 905-623- 
7332 


Large car top carrier, like new, used 3 
times, best offer. Call: 905-728-1869 


4x8 slate pool table, asking $650, 2 sets 
balls; Delonghi cappuccino/espresso 
Elisir DCM1331 coffee maker. Call: 905- 
436-3599 


Antique dining set, 6 chairs, leather 
seats, trestle style table, sideboard, circa 
1930, solid dark wood, original, excellent, 
asking $600. Call: 905-435-0901 


Round pedestal wooden table, 4 chairs 
$130. like new. Call: 905-723-4113 


APPLIANCE REPAIR 


PROVINCIALLY-CERTIFIED TECHNICIAN 
eh es GAS oe os Hee Gal 


Afghans hand knitted, large size, baby 
crib colours, patterns, very reasonable. 
Call: 905-723-4113 


Push lawn mower 20” Yardman, like new, 
bagger $75. Call: 905-668-5588 


IROC-Z 1987 5.7 red t-roof, never seen 
winter, 190,000 km original, new paint, 
very clean. always maintained $7,800. 
Call: 905-885-6004 


Truck cap fits short box 1996 & up $800 


CHRIS’ 
APPLIANCE 
SERVICE 


905-436-643 


705-743-0723 


GE washer $145, dryer $125, compact 
dryer 220 volts $125, all exc. cond. Call: 
905-728-9203 


Car shelter, $225. Call: 905-721-2946 
Riding lawnmowers 8 hp; old Massey 


obo; black rollup rear cover for 2008 Tor- 
rent $75; treadmill $500 obo. Call: 905- 
435-0320 


Easy-glider rocker $60; Little Tykes kid’s 
wagon $40; 2 girls’ bicycles, suitable for 
5-6 yr old $35 ea. Call: 905-434-8384 


olaa 


CERTIFIED APPLIANCE TECHNICIAN 
LICENCED GAS APPLIANCE TECHNIC 
OVER 2 YEARS EXPERIENCE 


no hood $100; MTD 18 hp 44” cut 12” 
wheels $350; Ariens YT 11 hp $350; 9.5 
hp Evinrude outboard $300. Call: 905- 
983-9204 


1999 Corvette convertible, black, tan int. 
12 CD Bose stereo, loaded, custom cov- 
er, stored winters, asking $22,900. Call: 
905-623-7102 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

¢ Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 


Coum OLDEN ‘Boacn 


RESORT 


*Limited time offer, quote special #40309OSHA 
Save $100.00 towards your accommodations 
Stay 4 nights or more and receive this special offer 


*Space is limited, some conditions may apply 


¢ Home/Hospital Beds 
e Bathroom Aids 
¢ Aids for Daily Living 
Registered Vendor: 
ADP, VAC and 
te Shield 


90 minutes east of Toronto, Golden Beach Resort offers 2, 3 & 4 bedroom self-catering 
lakeside cottages on the best fishing lake in Ontario - Rice Lake. Experience a family 
vacation on our 400 acre resort with recreation galore. 


¢ Trailer & RV Sites ¢ Fishing Pier © 16 Miles of Trails 

¢ Pool & Hot Tub ¢ Tennis ¢ Specializing in Outdoor 
e Restaurant & Store * Cottages & Condos Weddings 

e Children’s Program ¢ Pontoon & Bass Boats e Banquet/Conference 

¢ Basketball Court ¢ Fitness Centre Facilities 


MEDIchiir —— 


110 Dunlop Street E., Whitby, ON, LIN 6J8 = [pinoy se 


Ph. (905) 666-5001 - 
Toll Free 1-800-465-5028 — 


1-800-263-7781 


www.goldenbeachresort.com 


R.R.#2, 7100 County Road 18, Roseneath, ON, Canada KOK 2X0 
Tel.: 1-905-342-5366 © Email: info@goldenbeachresort.com 
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Only C.A.W. Chevrolet Dealer 
in Durham Region 


0 EF] Goodwrench 


Optimum om Coryl 
USED VEHICLES ervice 


CHEVROLET Canadaw 


ROY NICHOLS 


© Huge Selection of New Models for sale! 

© Used Vehicles in all price ranges 

© Goodwrench Service with Free shuttle 

© Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 

© Over 123 combined years of GM parts experienced personnel, a performance consultant on hand 

e Full body & paint facility servicing all makes and models, over 83 years combined technical experience, 
free computerized estimates. 


yo] Hwy#2 | | 2728 Courtice Rd., HWY. #2 Courtice 
TIN 905-436-2222 


Toll Free 1-866-885-8822 


info @roynicholsmotors.com 
www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


Nichols 


Townline 
Courtice Rd 


pt 
2-800 Series doors 1-32”X80” 


1-32”X79” $80 pair firm. Call: 905-728- 
2104 


A OLNMein CLASSIFIEDS 


1977 Chevy Vega hatchback, small block 
350, Flowmaster exhaust, fast little car, 
runs, $3000 obo. Call: 905-446-0556 


Golf clubs, ladies RH Rescue #4, #5, #6 
$20 ea; Mexican bathroom sinks, hand 
made still in boxes, $50 ea. Call: 905- 
723-0542 


6 drawer dresser, mint condition, like new 
$100 firm; black computer chair, every 
feature 1 yr old $60 firm. Call: 905-571- 
1161 


Portable air conditioner, used 2 weeks 
last summer, $200. Call: 905-576-3618 


1987 Firebird Formula, hobby car, needs 
restoring, $750. Call: 905-435-0892 


2004 Suzuki RMZ 250-4, yellow, 20 hrs, 
stored, mint cond. $4500; wingback chair 
$300; wingback chair & ottoman $350. 
Call: 905-697-2715 


2005 14’ Palomino tent trailer, 3 way 
fridge, stove, furnace, awning, add- 
on screen room, electric brakes, mint, 
$6300. Call: 905-753-2314 


4 black bar stools $20 ea; TKO punching 
bag like new $40; porcelain dolls $20 ea; 
Taylor made #1 wood $100. Call: 905- 
728-9871 


1994 Pontiac Transsport, as is or for 
parts, runs well, no reasonable offer re- 
fused. Call: 905-623-5805 


LH golf clubs w/cart; axe, swede saw, 
propane single burner stove; propane 
lantern; picnic table; Niagara massage 
chair. Call: 905-725-6760 


4 snow tires 195/65R15; 4 bolt draw bar 
trailer hitch, used one season. Call: 905- 
579-8360 


Golf balls, used, brand names $4 per 
dozen. Call: 905-579-2094 


2001 Chev Malibu, white ext, grey int, 
auto, 6 cyl, 166,000 km, mostly highway, 
alc, cruise, e-tested & cert. $3,900 obo. 
Call: 705-799-5264 


52” White Samick upright piano, asking 
$850. Call: 905-576-5429 
2002 Chev cavalier, original owner, 


54,000 km, great condition, $3,500. Call: 
905-728-5707 


COMPARE BEFORE YOU BUY 
* VISION PLANS ACCEPTED 


* EYE EXAMINATIONS ARRANGED _ Reag,., 
© SENIORS DISCOUNT hoica® 


Se 


905 5/9-6411 «= 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


“At ListenUP! Canada, we provide our clients with the 
most professional, comprehensive and convenient 
hearing healthcare services, including no cost hearing 
tests and the best selection of hearing aids and 
assistive listening devices available.” 


Turn up the volume on life!” 
¥ No cost hearing tests 


— M.J. DeSousa, Chief Audiologist, ListenUP! Canada v Best selection of hearing aids 


Vv. Affordable solutions 
All hearing aids at ListenUP! Canada include our 


unique Don’t Worry, Be Happy Guarantee”, ¥ Don’t Worry, Be Happy Guarantee” 
everything you need for two years, 

satisfaction guaranteed! Plus, we provide 
up to 20% savings for all CAW members! 


— No risks or worries for 2 years! 


— Batteries supplied for 4 years! 


ListenUP! Canada has over 35 locations across Ontario 
including Scarborough, Whitby, Oshawa and 
Peterborough. Call toll-free 310-2244 to book a no cost, 
no obligation hearing test near you! 


(04 ListenUP! 


CANADA 


Registered provider of Sun Life, 
Green Shield, DVA and WSIB 


90 day satisfaction guarantee 


M.J. DeSousa V.P. & Chief Audiologist of ListenUP! Canada 
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Grace machine quilter, wood frame, ex- 
cellent condition, quilts to queen size, 
asking $1200 obo. Call: 705-738-1328 


LH 1 wood, Adams redline 430cc 10.5 
stiff shaft weights for slice and hook, like 
new, used twice asking $85. Call: 905- 
668-6578 


1986 Chevette, tilt steering column, with 
keys $100, 2 1984 Camaro power doors, 
good condition $100 each. Call: 905-983- 
5428 


New rubber floor mat for 1988-98 reg cab 
Chev truck, two 1989 Chev 350 engines, 
327 motor and transmission. Call: 905- 
442-9534 


Reese 5th wheel kwik slide hitch 15K, 
like new. Call: 905-723-2010 


1998 Kawasaki Voyager 77,000 original 
km, good condition, will certify, $6,000 
obo. Call: 905-725-6603 


16 ft fiberglass boat, 70 hp motor, trailer, 
electric tilt and start, new tires, lights on 
trailer, asking $2750. Call: 705-793-9446 


Condo at Cobourg Marina, 1,100 sq ft., 
corner unit, 2 bdrm 2 bath, grocery store 
in building. Call: 905-987-4706 

Lawnboy mower, self propelled mower, 
chainsaws, 14 ft canoe, small closed in 
trailer, 12 ft. SportsPal canoe, 5 hp roto- 
tiller. Call: 905-723-6929 

Lakeview lot, plowed road, private, Scu- 
gog, very nice, $150,000. Call: 705-786- 
0732 


Used lawnmowers, chain saw, 8 hp gen- 
erator, radial arm saw, table saw, wood 
lathe, 39” sander. Call: 905-623-1622 


28 ft Bayliner, 2 helm stations, full en- 
closures, twin Cobra 260 hp, bottom fully 
refurbished, $28,900 obo. Call: email 
cuddles.too @ hotmail.com 


1993 Prowler house trailer, 24’ air awn- 
ing, asking $7900; 1997 Cuddy bowrider, 
trailer, 90 hp Johnson, asking $6,900. 
Call: 905-725-7139 


1986 Jeep Cherokee, 2 door Laredo, 4 
cyl 5 spd, good shape, copper colour, 
sunroof, almost new tires, $450 obo. Call: 
905-571-7557 


Frame w/double entry doors, storms; 
jump starter & compressor; violin, bow, 
case; oblong wicker planter, cane glass 
top round table. Call: 905-725-8343 


Andrew Springer 


Chiropodist - Foot Specialist 


Don't live with your 


discomfort and pain anymore. 


Andrew Springer has been a 


Foot Pain is 


foot specialist for over a 


quarter of a century. 


He has successfully brought 
relief to Children, Seniors and 


Athletes. 


Cali today for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE TO 
SEE YOU WITHIN TEN DAYS! 


Not Normal 


Glazier Medical Footcare 
11 Gibb Street, Oshawa 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
Hearing Aids and Assistive Listening Devices 
Prescriptions, Ear Plugs, Service and Repairs 
Central Auditory processing for children aged 5 and up 


ADP, DVA, WSIB, and GM insurance coverage accepted 


Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


Professional Hearing Services 


4 Great Locations! 


222 King Street, East, Suite 1104 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


220 Dundas Street, West, Suite 301 
Whitby (905) 668-5404 
www.whitbyhearing.com 
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Our service technicians 
can stop trattic 


n | Stop, 
if you can... : 


( Skilled Technician 
a Proud CAW Local 222 Member 
| And compare prices: 


Brake Pads and Rotors 
Installed from $229.95 


offer expires May 31, 2009 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
905-436-1500 


www.tnillspontiacbuick.com 


SHAN Onna CLASSIFIEDS 


1991 Corvette convertible, white, black 
top, new plugs, injectors, shocks, stereo 
& more, low km, tires, newer top $17,850. 
Call: 905-433-2085 


Studiolab speakers, black; Yamaha re- 
ceiver, CD player black; new white range 
hood, front door glass insert. Call: 905- 
743-0188 

Antique barber's chair, exc. cond., price 


negotiable, serious enquiries only. Call: 
905-434-4685 


1995 1/2 ton Chev work truck, as is or 
parting out. Call: 905-260-1538 


Baby crib with mattress, excellent condi- 
tion, $100 obo. Call: 905-576-6875 


Lane leather sofa and loveseat, oxblood 
red colour, great condition $800. Call: 
705-743-0723 

8 hp Troy tiller, electric start; Busy Bee 
metal bandsaw; 21” Honda mulch push 


mower; men’s aluminum mountain bike. 
Call: 705-786-3310 


Sears serger machine, paid $350 asking 
$120; portable whole chicken rotisserie 
paid $220 asking $100 obo, all exc. cond. 
Call: 905-571-6766 


26” TV and stand; rocking chair and foot- 
stool. Call: 705-793-2218 


2002 Trailcruiser, 19 ft.; air conditioner, 
stove, furnace, microwave, awning, full 
bath, fiberglass siding, weighs 3000 Ib 
asking $8000. Call: 905-885-2373 


Pins, medallions, stickers, hockey, foot- 
ball, Star Wars, in folders, perfect condi- 
tion; 27” TV cabinet. Call: 905-723-3325 


36.5 5th wheel, 3 slides, W/D, C/V. air, 
new tires, heated storage; 1994 F350 tow 
vec. low km, both for $25,000 obo. Call: 
705-696-3625 


Satellite dish 17 in bell with LN BF $25. 
Call: 905-432-3217 


Rollaway cargo cover, was on 2007 Can- 
yon 2007, easy to install, also locks, paid 
$1200 asking $500. Call: 905-436-9298 


Dark wood corner desk unit $35; 4 piece 
bedroom suite, grey w/hardwood surface 
$300; toolbox for fullsize pickup $25. Call: 
905-244-0059 


2002 28’ Jayco Eagle 5th wheel trailer, 
double slideouts, new wheels, tires, non 
smoker, exc. cond., $19,000 obo. Call: 
905-728-1975 


Chest freezer Coldspot, approx. 14 cu. ft., 
manual defrost, metal baskets, divider, 
painted steel cabinet, 28”x50”x36” $50 


New rear brakes, drums, shoes for 1995- 
2002 Cavalier/Sunfire, 48 plastic beer 
bottles. Call: 905-668-8108 


Almost new futon, $50; antique dresser 
$150; oak dining table, 6 chairs, china 
cabinet & hutch, asking $800. Call: 905- 
263-4381 


Solid oak dining table, 6 chairs, china 
cabinet w/hutch, good condition, asking 
$800. Call: 905-263-4381 


1987 Cadillac Fleetwood, leather, red 
carpet, all chrome, every option, 115,000 
km, exc. cond. $6900 obo. Call: 905-654- 
0552 Brampton 


Chev/GMC truck box cap 1999-2006 
crew cab, 5’8” box $600; vanity top w/ 
sink, taps, 52” $50; inside shutter & frame 
$75. Call: 905-576-7794 


1992 8’ Skamper truck camper, propane 
stove, propane/electric fridge, furnace, 
toilet, sink, manual legs, new pinstriping 
$3000 obo. Call: 905-649-3741 


Bathroom vanity with sink, 6 drawers, 4 
ft., $125; living room chair, new, $100. 
Call: 905-355-3859 


1500 board feet of oak lumber, 1 by 4, 1 
by 6, 1 by 8. Call: 705-457-9299 


Waltham solid 14 kt gold pocket watch, 
YR1900, case, pristine, $1000; GM trailer 
hitch w/HD ball, complete $100 obo. Call: 
905-728-4287 
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Golf clubs, Ping EYE 2, 1 to 9, PW bag, 
driver, 3 wood, $225 obo. Call: 905-767- 
0010 

Chain link fence, green, 2 gates, all hard- 
ware, poles and top rails, make an offer. 
Call: 905-263-8979 

Cedar hedge, 3 ft. up $1.50 up. Call: 905- 
655-4550 


e 3 Shuttle Service Vans For Durham Region Including Brooklin 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


CHECK It OUT 


«PONTIAC 
° BUICK 
*.GMC. 


GAAIIGM Retirees) 


e Convenient Drive Through Service Department 


se Parts Dept. 0 Collision Body Shop e Used Auto Sales 


Mon:-Thurs? 
7:30'am'='9:00 pm! 
Friday” 

7:30'am'='5:00 pm 
Saturday” | 


‘9:00'am - 2:00'pm 


www. gusbrown. com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 ° 1-877-666-3312 


USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 
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Ry 


‘4 


Nascar tickets, Charlotte Oct. 16-17, 2 
Nationwide 2 Cup great seats just left of 
start/finish, asking cost. Call: 905-723- 
2404 


Assorted scuba gear, tanks and suits. 
Call: 905-404-8759 


40’ Park model trailer, Florida room, 200+ 
sq. ft., interlocking patio, new berber car- 
pet, huge private site in Canadian Shield 
park. Call: 905-728-9773 


16” push reel mower $65; solid wood 
antique sideboard $200. Call: 905-571- 
3284 


Pressure cooker, stainless steel T-Fal 
never used $75; golf balls, used, $4 doz- 
en. Call: 905-725-4612 


9.5 hp Evinrude outboard $300; 2005 
Cobalt 4 dr $8000; 2003 Saturn 4 door 
5 speed, pw, sunroof $7500; push lawn- 
mower $50. Call: 905-983-9204 


2 fire hoses, 27 ft $20 ea; double kitchen 
sink, stainless steel $20; 4 halfmoon din- 
ing armchairs, spindles $50. Call: 905- 
655-3876 


Bicycle, men’s CCM 18 speed mountain 
bike, 26 in., very good condition, $60. 
Call: 905-725-5036 after 4 pm 


Kitchen set, ext. table, 6 chairs, flowered 
seat and back, white frame, good condi- 
tion. Call: 905-728-6165 


begins with 


INE 


Armoire, 79”hx43”wx24"d, cherry wood, 
solid, hand made, asking $2500; shower 


door, gold, 24’x64 1/2”. Call: 905-434- 
2408 


Firewood $100 cord; $250 bush cord; 
older 16 ft. aluminum boat, trailer $750; 
1999 Caravan $700; CTC 150cc 4 wheel- 
er 2008 $900. Call: 905-985-7720 


1997 slide-in camper for shortbox truck 
800 Ibs, fridge, stovetop, asking $3999. 
Call: 905-623-5863 


15 ft boat; electric gas mower; 21 ft. 
motorhome; cement mixer. Call: 905- 
655-9200 


Stainless steel Delta storage box, fits 
Canyon size truck, almost new, $225. 
Call: 705-426-9528 


Large black veneer entertainment centre, 
mirror, bar, sliding glass doors, shelves, 
exc. cond. $50; 2 Motomaster S/E tires 
195/70/R 14. Call: 905-914-7601 leave 
message or call after 6 pm 


Lionel 115 hardtop tent trailer; Sears 
window air conditioner, 10000 BTU. Call: 
905-723-6589 


Boat trailer, 16’; new air conditioner 8000 
BTU $185; 9.8 Mercury motor $150. Call: 
905-576-0132 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


OR = a 


Telephone: 905.721.3589 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Keeping our Community Active for 25 Years 


Lynsey Moss 

Member of Oshawa 

Vikings RFC Women’s Team —y 
Oshawa 

Sponsored by 

Durham Medical since 2005 


MAY 2009 


4 P215/70/R15 on 2001 aluminum Track- 
er rims; 2 Motomaster P205/65/R15; new 
interior 36” white primed door (knob hole 
not drilled). Call: 905-922-3333 


RCA 18” satellite dish; GE coin op dryer; 
30” gas range; 30” white Whirlpool stove, 
2 yrs old, works great, but has cracked 
ceramic cooktop. Call: 905-725-7249 


1965 Pontiac Catalina Ventura 389, 2 dr, 
pw, air, $4000; 1988 Olds Delta 88 4 dr., 
loaded $1000, both run great. Call: 905- 
986-0005 


2 Firestone Winterforce tires, Chevy rims, 
205/70R15, used only this past winter, 
just like new, sell for $90 firm. Call: 705- 
878-3858 


Maytag top load super capacity washer, 
exc. cond., 4 yrs old, $900+ new, asking 
$275. Call: 905-623-1486 


Sign Up For e-bulletins! 
Visit our website, www.cawlocal.ca/222 
and click on “Register for e-bulletins” to 
receive periodic e-mails that will keep 
you up-to-date about upcoming events 
and breaking news. 


Brake pads, shoes for Chev 3/4” van $10 
per pair; 1992 glass wine carboys, 5 & 10 
gal. $10 each. Call: 905-579-7245 


2003 Craftsman LT1000 lawn tractor, 
20 hp twin I/C, 42” cut, with bagger and 
dump trailer, $1500 obo. Call: 905-263- 
2091 


Truck cap for Chev/GMC crew cab, 2006, 
black, asking $500. Call: 905-436-0025 


Airtight fireplace insert with blower fan, 
fits 23”hx27’w opening, very good con- 
dition, asking $100 obo. Call: 905-725- 
9387 


~ 
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Durhamedica 
cas caring professionale 
Since 1983 


it 


ao 


Durham Medical 
provides first aid and 
sports wrap supplies 
allowing the Vikings 
RFC to play safely 
and securely. 
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obo. Call: 905-263-2084 


Beaded wedding dress new sz 6-8 $140; 
antique dressing table $90; 1940s curio 
cabinet $190; wing chair $250; white day- 
bed $200 obo. Call: 905-723-1683 


1995 white Chevrolet Lumina, as is, $700 
obo. Call: 905-435-0489 


VAS 


A OLMMein CLASSIFIEDS 


1988 Chev 24’ motorhome, Jamboree 


22 ft Travelaire house trailer, all options, 


Antique cedar rails for landscaping or 
decorating purposes. $2 each. Call: 905- 
718-9719 


1989 Olds Cutlass Ciera 150,000 km, 
runs good. $450 obo. Call: 905-243- 
7511. 


Rallye, 139,000 km, 2 a/c, 6 new tires, 15’ 
awning, e- tested, good condition, $8,700 


sleeps 6 $1500; 20’x40’ Kayak above 
ground swimming pool with filter, reason- 
able offer. Call: 905-263-2658 


4 bedroom bungalow in Athabasca area 
of east Oshawa. Many upgrades, a must 
see. $235,000. Call: 905-441-0065 


Clinic Eyewear 


Lorne Sellic 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


des 
e GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 
e DIRECT BILLING FOR EYE EXAMS 
e NO-CHARGE SAFETY GLASSES 


905-438-1688. the Osha 


This applies to both 
active and retired 


inside 
the Oshawa Clinic | © members of Local 222. 


117 King Steet East, Oshawa 


K OLDEN OBEAcH 


WANTED 


Truck cap for GMC Sierra shortbox; light 
weight canoe. Call: 905-697-0515 or 905- 
404-3366 


2 scooters, good condition. Call: 905- 
579-1301 


Motorcycles, dirt bikes, any condition or 
parts. Call: 905-571-6051 


Less than 10-year-old travel trailer, ap- 
prox. 20 ft. long. Call: 905-263-8474 


Riders coming from Brighton area to GM, 
Shift #2, full-size van, stop at both Park 
Rd gates. Call: 613-475-9506 


392 Chrysler hemi motor; service station 
air meter. Call: 905-434-8384 


Boat trailer tandem-axle 8,000 Ib cap- 
acity brakes, must be in good condition, 
good tires, bunk trailer only. Call: 905- 
623-9338 or 905-440-0032 


Cheap GM minivan, Astro, Safari, 1996 
to 2000, running or not. Call: 613-397- 
1362 


1972 to 1984 Dodge half ton truck, parts 
or restorable. Call: 705-277-3612 


Rockwell 8-in. jointer and carbide tipped 
14 and 12 in circular saw blades. Call: 
905-683-5457 


Gas lawnmower in good condition. Call: 
905-728-9041 


Reasonably priced hardtop camper trail- 
er in good condition; also cheap canoe. 
Call: 613-397-1362 Chris 


Scrap cars, vans, trucks 1999 or older, as 
is, will pick up; metal or wood shed; 1992 
Geo convertible, 1984 Olds Regency 98 
for parts only. Call: 905-571-4471 


Old Canadian and American gold and 
silver coins. Call: 905-786-2723 


Beige or rose coloured rocker/recliner or 
similar; dehumidifier; gas or push lawn- 
mower, all in good condition and reason- 
able. Call: 905-723-1683 


ESTATES 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 
Our homes have maintenance free construction that gives you easy 
living for today and tomorrow. 

We are located in a Gated Resort Community that is part of an 
existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 


Driving Range, Marina Facilities, Restaurant, General Store, and 
excellent fishing. 

We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 
Entertainment. 


VIEW OUR MODEL HOMES starting at $175,000. 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 ¢ 905-342-2226 


info @goldenbeachestates.com ¢ www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HoMEs FOR RENT 
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Shopping for a 
NEW or USED car 


20” 


(up to 5 years) 


ey Limited time offer! 


"Fixed rate loan. Rates subject to change. OAC. Some conditions apply. Offer may expire at any time without notice. 


Tired of paying 
HIGH rates 


95” 


*All Loans 
up to 5 years 


Limited time offer! 


To support and promote 
the automotive industry in Durham Region. 


Main Branch 
322 King St. W. 


. Credit Unio ONS 


Auto Workers Community 


T: 905.728.5187 
TF: 1.800.268.8771 
www.awccu.com 


Bowmanville 
221 King St. E. 
Bowmanville 
L1C 1P7 


= The reality is unless you belong to a union — 


——, you are at the mercy of your employer. 


This is the case for nearly 70% of workers in Canada who do not have union protection. 


All workers in Canada and around the globe are facing difficult times, 
but for non-unionized workers the impact is far worse. 


Without the collective power of a union, non-unionized workers face job loss, infrequent work hours, 
low wages and little to no benefits, as well as health and safety violations alone. It doesn’t have to be this way. 


Change begins with a phone call from a worker who is ready to organize. 
One by one that is how the CAW has become the strong diverse union it is today. 


Do you know someone who is ready to make the call? 


pebiowd CAWS TCA 
Change begins with you. CANADA 
1-877-495-6551 or organize@caw.ca www.caw.ca 


ji — 


es 
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